INFORMATION DOCUMENT

FOR L’OREAL GROUP EMPLOYEE SHARE
OFFERING 2022

General aspects

Under the 1."Oréal employee share offering 2022 (the
“Plan™), selected employees of L’Oréal, or its
participating direct or indirect majority owned
subsidiaries will benefit of possibility to invest in
L’Oréalshares, further to a share capital increase, and
further to such investment will receive shares as
described below. The purpose of the Plan is to motivate
employees who are important to L’Oréal success and
encourage them to rise to future challenges and be
active players in the development of L’Oréal. The
number of employees who may benefit from this Plan

in Romania is 255 (the "Beneficiaries").

STRUCTURE OF THE PLAN
The offered securities. Issuer of the shares

Employees are offered the possibility to invest in
shares issued by L’Oréal ("L’Oréal"), a French
company organized and operating in accordance with
the French laws whose ordinary shares are listed on
Euronext Paris Stock Exchange having its
headquarters in 14, rue Royale — 75008, Paris, France,
registered with the France Nanterre Trade and
Companies Registry number FR 632 012 100. The tax
identification number of L’Oréal in France is FR 10
632 012 100. The share capital of L’Oréal currently

amounts to EUR 107,256,121.80 which equals to

536,280,609 issued shares with a nominal value of prezent de

EUR 0.20 per share.

The Shareholders” Meeting of L’ Oréal has approved to

resolution on such capital increase on 21 April, 2022

DOCUMENT INFORMATIV

PRIVIND PLANUL DE ACORDARE DE
ACTIUNI PENTRU SALARIATII L’'OREAL
PENTRU ANUL 2022

Aspecte generale

in baza planului de acordare de actiuni pentru
salariafii L’Oréal pentru anul 2022 (,Planul®),
salariatii eligibili L’Oréal sau ai filialelor detinute
majoritar in mod direct sau indirect de aceasta la nivel
mondial, vor avea posibilitatea si investeasca in
actiunile L’Oréal, in urma unei majoriri de capital
social, iar in schimbul investitiei facute vor primi
actiuni conform celor mentionate mai jos. Scopul
Planului este de a motiva angajatii care sunt
importanti pentru succesul L*Oréal si de a-i incuraja
sé raspunda provocirilor viitoare si s fie participanti
activi la dezvoltarea L’Oréal. Numirul de salariati
care pot beneficia de acest Plan in Romania este de
255 (,.Beneficiarii”).

STRUCTURA PLANULUI
Valorile mobiliare oferite. Emitentul actiunilor

Salariatilor li se oferd posibilitatea de a investi in
actiunile emise de Compagnie Generale des
L’Oréal (,,L’Oréal"),
franceza organizati si functionand in conformitate cu

Etablissements societate
legislatia francezd, ale cérei actiuni ordinare sunt
listate la Bursa de Valori Paris (Euronext Paris), cu
sediul in 14, rue Royale — 75008 Paris, Franta,
inregistratd la Registrul Comertului si Societatilor
Franta Nanterre sub numirul: FR 632 012 100. Codul
de identificare fiscala al L’Oréal in Franta este FR 10
632 012 100. Capitalul social al L’Oréal este in
107,256,121.80 EURO,

echivaleazi cu 536,280,609 actiuni emise, avand o

ceea ce

valoare nominala de 0.20 EURO per actiune.

Adunarea Actionarilor L'Oréal a aprobat hotirirea cu

privire la majorarea de capital la data de 21 aprilie



and the Board of Directors decided on the Offering on
April 21, 2022,

The number of shares offered shall be limited to
500,000 shares, representing approx. 0.09 % of the
issued share capital as of the date of the CEO’s (upon
delegation by the Board of Directors) decision fixing
the subscription price. [f the total number of requested
shares exceeds the offered shares, the largest the

largest subscription request will be reduced first.

Investment Cap

The maximum amount you can invest is 25% of your
gross annual compensation (including bonuses) for
2022, up to the limit of the equivalent of 50 shares. The
employer matching contribution, where offered, will
not count toward the 25% limit.

FEATURES OF THE PLAN
Beneficiaries

The Beneficiaries of the Plan will be all current
employees of L’Oréal and the employees of its
participating direct and indirect majority-owned
subsidiaries, in each case subjeci to a minimum
employment condition of two years prior to the end of
the Subscription Period (i.e., June 22, 2022). Such two
years period may either be on a continuous or

discontinuous basis.

Subscription Period

The subscription period starts on June 8, 2022 and lasts
until June 22, 2022 (inclusive).

During the subscription period, you may subscribe
online at https://invest.loreal.com. Username and

password will be provided to you by email or mail.

2022, iar Consiliul de Administratie a decis cu privire
la Ofertd la data de 21 aprilie 2022.

Numarul actiunilor oferite se va limita la 500,000
actiuni, reprezentind aprox. 0.09 % din capitalul
social emis la data deciziei CEO-ului (prin delegare
de citre Consiliul de Administratie) de stabilire a
pretului de subscriere. in cazul in care numirul total
al actiunilor solicitate il depaseste pe cel al actiunilor
oferite, mai intéi va fi redusi cea mai mare subscriere.

Plafon Investitional

Suma maxima pe care o puteti investi este de 25% din
remuneratia dvs. anuald brutd (inclusiv bonusuri)
pentru 2022, pana la limita echivalentului a 50 de
actiuni. Contributia angajatorului, in cazul in care
este oferita, nu va fi luati in considerare in limita de
25%.

CARACTERISTICILE PLANULUI
Beneficiari

Beneficiarii Planului vor fi toti salariatii actuali ai
L’Oréal si salariatii filialelor participante care sunt
detinute majoritar, Tn mod direct sau indirect, cu
conditia sa fie salariati ai societatii de cel putin doi
ani inainte de sférsitul Perioadei de Subscriere (i.e.,
22 junie 2022). Acesti doi ani pot fi consecutivi sau

nu.

Perioada de subscriere

Perioada de subscriere va incepe la data de 8 iunie
2022 si dureaza pand la data de 22 ijunie 2022

(inclusiv).

Pe durata perioadei de subscriere, va puteti subscrie
online la https://invest.loreal.com. Numele de
utilizator si parola va vor fi furnizate prin e-mail sau

posta.



Your subscription order will become final, binding and

irrevocable on the last day of the subscription period.

Lock-up period

The shares shall be blocked for a period of five years
(the “Lock-up Period™), which shall end on July 26,
2027.

Subscription price

The subscription price will be set on June 3, 2022 as
the average opening price of the Shares over the 20

preceding trading days minus a 20% discount.

For countries outside the Eurozone: It is to be noted
that your subscription is in EUR. Consequently, for
purposes of your subscription, the amount of your
payment in RON will be converted by your employer
using the exchange rate determined by L’Oréal prior to
the Subscription period (on June 2, 2022) . During the
life of your investment, the value of the Shares
subscribed through the FCPE will be affected by
fluctuations in the currency exchange rate between the
EUR and RON. As a result, if the value of the euro
strengthens relative to the RON, the value of the Shares
expressed in local currency will increase. On the other
hand, if the value of the euro weakens relative to the
RON, the value of the Shares expressed in RON will
decrease.

Method of payment

Payment is to be made in RON. You may pay by any

one of the following methods:

Ordinul dvs. de subscriere va deveni definitiv,
angajant §i irevocabil in ultima zi din perioada de
subscriere.

Perioadd de indisponibilitate

Actiunile vor fi blocate pentru o perioadi de cinci ani
(,Perioada de Indisponibilitate™), care se va
incheia la data de 26 iulie 2027.

Pret de subscriere

Pretul de subscriere va fi stabilit la data de 3 iunie
2022 si se va baza pe media preturilor la deschidere
ale Actiunilor in cele 20 de zile de tranzactionare
precedente datei mai sus mentionate, cu o reducere de
20%.

Pentru tdri din afara zonei Euro: este de retinut ci

subscrierea este in Euro. In consecintd, in scopul

subscrierii dumneavoastri, suma platii
dumneavoastrd in RON va fi convertiti de catre
angajatorul dumneavoastrd utilizdind cursul de

schimb determinat de L’Oréal inainte de perioada de
subscriere (pe 2 iunie 2022). Pe durata investitiei
dumneavoastra, valoarea Actiunilor subscrise prin
FCPE va fi afectata de fluctuatiile cursului de schimb
valutar dintre Euro si RON. Ca urmare, in cazul in
care moneda Euro se apreciazi in raport cu moneda
RON, valoarea Actiunilor exprimate in moneda
locald va creste. Pe de alta parte, dacid moneda Euro
se depreciazd fati de moneda RON, valoarea
Actiunilor exprimata in RON va scadea.

Metoda de platd

Plata se va efectua in RON. Puteti plati prin oricare

dintre urmitoarele metode:



. Wire transfer to the employer bank
account.

Bank: BRD-GSG-SMCC

IBAN: RO24BRDE450SV09695704500

or

® Salary Deduction, in maximum 12
monthly instalments from salary, starting in
July 2022.

or

» A mix of the two above.

Custody of shares

. Virament bancar in contul bancar al
angajatorului.

Banca: BRD-GSG-SMCC

IBAN: RO24BRDE4505V09695704500

sau
. Deducere salariala, in maximum 12
rate, care vor fi retinute lunar din salariu,

incepénd cu luna iulie 2022.
sau

» O combinatie a celor doud optiuni de

mai sus.

Custodia actiunilor

Your shares will be subscribed and held on your behalf Actiunile dumneavoastri vor fi subscrise si detinute

by a collective shareholding vehicle, known as a Fonds
Commun de Placement d’Entreprise, or an FCPE,
which is commonly used in France for the conservation
of shares held by employee-investors. You will be
issued units in the FCPE corresponding to the shares
you will have subscribed and those representing the
employer matching contribution once delivered to you
at the end of the lock-up period subject to the
conditions described below.

Early exit events

You may request redemption of your investment
during the above-mentioned lock-up period in the
following circumstances only:

1.  marriage or civil union;

2.  birth or adoption of a third child (or higher);

3.  divorce or other judicial recognition of separation

or termination of a civil union agreement, if

custody of at least one child is retained;

4.  disability of the employee or spouse / civil union

partner or child;

in numele dumneavoastrd de cétre un fond comun de
investitii, cunoscut sub denumirea de Fond de
Plasament Comun (Fonds Commun de Placement
d'Entreprise, sau “FCPE”), folosit uzual in Franta
pentru pastrarea actiunilor detinute de salariatii-
Vi in FCPE
corespunzitoare actiunilor pe care le-ati subscris §i

investitori. se vor emite unitati
cele reprezentdnd contributia angajatorului odata ce

vi s-au livrat la sférsitul perioadei de

indisponibilitate, in conditiile descrise mai jos.

Evenimente de refragere anticipatd

Puteti solicita rascumpdrarea investifiei dvs. in
perioada mentionati anterior intrdrii in drepturi

numai in situatiile mentionate mai jos:
1.  césftorie sau parteneriat civil;

2. nasterea sau adoptia celui de al treilea copil (cel
putin);

3. divort sau separare, daca se pastreazi custodia
a cel putin unui copil;

4.  dizabilitatea salariatului sau a sotului / sotiei

sau partenerului civil sau a copilului;



5. death of the employee/civil union partner or

his/her spouse;
6.  termination of employment contract;
7. use of proceeds for creation by the employee,

child or spouse/civil union partner of certain
businesses;

8. use of the proceeds for the acquisition or

enlargement of the principal residence;

over-indebtedness; and
the

employee by his/her spouse, partner, civil

domestic violence committed against
partner, or his/her former spouse, partner or civil

partner.

These early exit events are defined by French law and
must be interpreted and applied in a manner consistent
with French law. You should not conclude that an early
exit event is available unless you have described your
specific case to your employer and your employer has
confirmed that it applies to your situation, upon your
providing the requisite supporting documentation.

In the event of an early redemption resulting from the
employee exercising one of the exemptions to the
Lock-up Period (listed above), it is the responsibility
of the employee to inform the local employer that the

employee wishes to redeem his/her investment,

Dividends

Any dividends paid with respect to shares, while such
shares remain in the FCPE, will be reinvested by the
FCPE in additional L’Oréal shares. The dividends will

5. decesul salariatului sau al sotului/ sotiei

acestuia sau partenerului civil al acestuia;
6.  incetarea contractului de munci;

alocarea de catre salariat, copiii si sotul/ sotia
acestuia sau partnerul civil al acestuia, a
sumelor economisite in vederea infiintarii unei
afaceri;

8.  alocarea de catre salariat a sumelor economisite

in  vederea achizitionarii sau extinderii
regedintei sale principale;

9.  supra-indatorare; si

10. violentdi 1in familie comisd impotriva

salariatului de catre soful sau partenerul

acestuia sau fostul sdu sof sau partener.

Aceste evenimente de retragere anticipati sunt
definite de legea franceza si trebuie si fie interpretate
si aplicate in conformitate cu legea francezi. Nu
trebuie s concluzionati ci un eveniment de retragere
anticipatd este disponibil decat daci ati prezentat
cazul  dumneavoastrd particular  angajatorului
dumneavoastrd, iar angajatorul dumneavoastri a
confirmat ci acesta se aplica situatiei dumneavoastri,
la furnizarea de catre dumneavoastri a documentelor

justificative necesare.

fn cazul unei rascumpdrari anticipate care apare in
urma exercitdrii de citre salariat a uneia dintre

cazurile de retragere anticipata din perioada de

indisponibilitate  (enumerate mai  sus), este
responsabilitatea salariatului si il informeze pe
angajatorul local c¢d salariatul doreste si fsi

rdscumpere investitia.

Dividende
Orice dividende platite cu privire la actiuni, pe durata
in care aceste actiuni rimin in FCPE, vor fi

reinvestite de FCPE in actiuni L’Oréal suplimentare.



not be paid out directly to you. These reinvested

Dividendele nu vd vor fi plitite direct. Aceste

dividends will result in the increase of the value of dividende reinvestite vor avea ca rezultat cresterea

existing units.

Voting rights

As long as the shares are held by the FCPE, the voting
rights pertaining to such shares will be exercised by the
supervisory board of the FCPE on behalf of the

employees.

Redemption

Your investment will become available upon the
expiry of the lock-up period of approximately five
years, or earlier, if you qualify for an early exit. Prior
to the end of the lock-up period, you will be informed
of the availability of your investment. At that time, you
may request the redemption of your investment (in
cash or L’Oréal shares) or you may continue to hold
your shares through the FCPE, after which you will be
free to redeem your investments at any time.

You may request the sale of your L’Oréal shares on the
expiry of the lock-up period or earlier in the case of an
early exit event. Transfer fees may apply. On the
expiry of the lock-up period, you may also keep your
shares in custody with the custodian bank, from which

you will be free to withdraw your shares at any time.

FREE SHARES

Your investment will be matched by grant of rights to
additional shares of L°Oréal S.A. for free (“Free
Shares™).

proportionally to your subscription for the ratio

You would be entitled to Free Shares

described in the Information Brochure. These shares
will be delivered to you at the end of the vesting period,
in July 2027, subject to the terms and conditions

provided for in the Free Share Plan Rules.

You will find below a summary of several conditions
applicable to the grant, vesting and delivery of the Free

valorii unitatilor existente.

Drepturi de vot

Pe durata in care actiunile sunt detinute de FCPE,
drepturile de vot aferente acestor actiuni vor fi
exercitate de consiliul de supraveghere al FCPE in

numele salariatilor.

Rdscumpdrare

Investitia dvs. va deveni disponibila la expirarea
perioadei de indisponibilitate de aproximativ cinci
ani sau mai devreme, daca v calificati pentru iesire
de

despre

anticipati. TInainte de sfarsitul

fi

disponibilitatea investitiei dvs. in acel moment, puteti

perioadei

indisponibilitate,  veti informat
solicita rascumpdérarea investitiei dumneavoastra (in
numerar sau actiuni L.’Oréal) sau puteti continua sd
va detineti actiunile prin FCPE, dupd care veti fi liber

sd va rdscumpdrati investitiile in orice moment.

Puteti solicita vénzarea actiunilor dumneavoastrd
L’Oréal la expirarea perioadei de indisponibilitate
sau mai devreme n cazul unui eveniment de iesire
anticipata. Se pot aplica taxe de transfer. La expirarea
perioadei de indisponibilitate, v& puteti péastra
actiunile in custodie la banca custode, de la care veti
fi liber sa v retrageti actiunile in orice moment.

ACTIUNI GRATUITE

Investifia dumneavoastrd va fi suplimentatd cu
acordarea de actiuni [.’Oréal S.A. aditionale in mod
gratuit (Actiuni gratuite™). Veti avea dreptul la
Actiuni gratuite proportional cu subscrierea dvs.
confirm raportului descris in Brosura informativa.
Aceste actiuni va vor f1 furnizate la sfarsitul perioadei
de indisponibilitate, in iulie 2027, sub rezerva
termenilor i conditiilor prevdzute in cadrul Regulilor
Planului de Actiuni Gratuite.

Veti gisi mai jos un rezumat al mai multor conditii

aplicabile acordirii si furnizirii Actiunilor gratuite.



Shares. For the full description, please refer to the Free
Share Plan Rules made available to you at
https://invest.loreal.com (in French and English) and
upon request from your RH Department. Subscription
to the L’Oréal employee share plan 2022 implies
acceptance of the Free Share Plan Rules.

Eligibility to the grant of Free Shares: in order to
qualify for a grant of Free Shares within the framework
of the L’Oréal employee share plan 2022, you must
satisfy the following conditions:

- you must have validly subscribed in the context
of the L*Oréal employee share plan 2022 and must

satisfy all the conditions for participating therein;

- your participation in or your subscription or
payment for the L’Oréal employee share plan 2022
must not have been rejected or cancelled on (or prior
to) the Grant Date (defined below);

- the payment of the subscription must have been
fully settled at the Delivery Date (defined below).

Grant Date: The date of the grant shall occur on the
date on which the shares subscribed for pursuant to the
L’Oréal employee share plan 2022 are issued, i.e. on

July 26, 2022, or shortly thereafter. Within weeks of

the Grant Date, each Beneficiary shall receive a letter
or statement electronically confirming that he or she is
a beneficiary of the grant of Free Shares and stipulating
the number of Free Shares granted to him or her,
subject to the conditions of the Free Share Plan Rules

(as summarized hereafter).

Delivery Date: Subject to the satisfaction of the
conditions stipulated below, the Free Shares will be
delivered to you on or around July 26, 2027.

Conditions to be satisfied to receive the Free Shares
at the end of the lock-up period (you may refer to
article 6 of the Free Share Plan Rules for a detailed and

Pentru descrierea completd, vd rugdm sa consultati
Regulile Planului de Actiuni Gratuite puse la
dispozitie la https://invest.loreal.com (in franceza si
englezi) si la cerere de citre Departamentul dvs, HR.
Subscrierea la planul de actiuni pentru angajatii
L’Oréal 2022 implicd acceptarea Regulilor privind
Planul de Actiuni Gratuite,

Eligibilitatea pentru acordarea de Actiuni
gratuite: pentru a va califica pentru acordarea de
Actiuni gratuite in cadrul planului de actiuni pentru
L’Oréal 2022, trebuie s indepliniti

urmétoarele conditii:

angajatii

- trebuie sa fi subscris n mod valid in contextul
planului de actiuni pentru angajatii L."Oréal 2022 si
trebuie sa indepliniti toate conditiile de participare la
acesta:

< participarea dvs. la sau subscrierea sau plata
pentru planul de actiuni pentru angajatii L’Oréal
2022 nu trebuie sa {1 fost respinsa sau anulati la (sau
inainte de) Data Acordarii (definita mai jos);

- plata subscrierii trebuie si fi fost integral
decontata la Data Livririi (definitd mai jos).

Data Acordarii: Data acordirii va avea loc la data la
care sunt emise actiunile subscrise conform Planului
de actiuni pentru angajatii L°Oréal 2022, i.e. la data
de 26 iulie 2022 sau la scurt timp dupé aceea. in
decurs de cateva saptaméni de la Data Acordarii,
fiecare Beneficiar va primi o scrisoare sau o
declaratie electronicd prin care se confirmi ci el/ea
este beneficiar al acordarii de Actiuni gratuite $i care
stipuleazd numarul de Actiuni gratuite ce i-au fost
acordate, in conformitate cu Regulile Planului de

Actiuni Gratuite (asa cum sunt rezumate mai jos).

Data Livririi: Sub rezerva indeplinirii conditiilor
stipulate mai jos, Actiunile gratuite vi vor fi livrate la
data (sau n jurul datei) de 26 iulie 2027,

Conditii ce trebuie indeplinite pentru a primi
de

indisponibilitate (puteti consulta articolul 6 din

Actiunile gratuite la sfirsitul Perioadei



full description of that conditions; stipulations below
are only a summary of the applicable conditions and do
not supersede provisions of the Free Share Plan Rules):
In order to receive the Free Shares, you must remain an
employee or corporate officer of the L’Oréal Group
from the last day of the subscription period pursuant to
the L’Oréal employee share plan 2022 until the 20th
calendar day preceding the Delivery Date (the
“Continued Employment Condition™).

The period between the last day of the subscription
period pursuant to the L’Oréal employee share plan
2022 and the 20th day calendar day preceding the
Delivery Date shall be referred to hereinafter as the

“Acquisition Period”.

Nevertheless, you will be deemed to have satisfied the
above Continued Employment Condition if, at any
time during the Acquisition Period, you lose the status
of employee or corporate officer of the 1.’Oréal Group
for one of the following reasons (the “Exceptions to

the Continued Employment condition™):

Death: In the event of death, your heir(s) may request,
the delivery of the Free Shares within six months of the
death. In such a case, any Free Share granted shall be
delivered to the assigns shortly after the submission of
their request and the Acquisition Period shall not
apply. In the absence of such arequest, the Free Shares
granted to the deceased beneficiary shall be delivered
to the heirs on the Delivery Date.

Disability: In the event of disability, as defined in
Article L. 225-197-1 of the French Commercial Code,
during the Acquisition Period, the Free Shares granted
shall be delivered shortly after the occurrence of the
relevant disability event.

Retirement: In the event of retirement at the minimum
retirement age stipulated by the law of the relevant
country or in the event of retirement pursuant to any

retirement scheme, the Free Shares shall be delivered

Regulile Planului de Actiuni Gratuite pentru o
descriere detaliatd si completd a acestor conditii;
prevederile de mai jos sunt doar un rezumat al
regulilor aplicabile §i nu inlocuiesc prevederile
incluse in Regulile Planului de Actiuni Gratuite):
Pentru a primi Actiunile gratuite, trebuie sa rdmaneti
angajat sau functionar al Grupului L'Oréal din ultima
zi a perioadei de subscriere conform planului de
actiuni pentru angajatii L'Oréal 2022 pana in a 20-a
zi calendaristicdi anterioarda Datei de livrare
(,,Conditia de angajare continuati™).

Perioada dintre ultima zi a perioadei de subscriere
conform Planului de actiuni ale angajatilor L*Oréal
2022 si a 20-a zi calendaristica anterioara Datei de
livrare va fi denumitd in continuare ..Perioada de

achizitie”.

Cu toate acestea, se va considera ci ati indeplinit
Conditia de angajare continuatid de mai sus daca, in
orice moment in timpul Perioadei de achizitie,
pierdeti statutul de angajat sau de functionar al
Grupului L'Oréal din unul dintre urmétoarele motive
(,,Exceptiile de la conditia angajare continuati™):

Deces: In caz de deces, mostenitorii dvs. pot solicita
livrarea Actiunilor gratuite in termen de sase luni de
la deces. intr-un astfel de caz, orice Actiune gratuita
acordatd va fi livratd mogtenitorilor la scurt timp dupa
depunerea cererii acestora, iar Perioada de achizitie
nu se va aplica. In lipsa unei astfel de solicitari,
Actiunile gratuite acordate beneficiarului decedat vor
fi predate mostenitorilor la Data Livrarii.

Dizabilitati: In cazul unei dizabilititi, asa cum este
definitd L. 225-197-1 din Codul

Comercial Francez, pe durata Perioadei de achizitie,

in articolul

Actiunile gratuite acordate vor fi livrate la scurt timp

dupa aparitia evenimentului relevant.

Pensionare: in cazul pensiondrii la varsta minimi de
pensionare previzutd de legea tirii in cauzi sau in
scheme de

fi

cazul pensiondrii conform oricarei

pensionare, Actiunile gratuite vor livrate



to the beneficiary on the Delivery Date.

Dismissal for a reason other than gross misconduct
or serious misconduct: In the event of a dismissal for
a reason other than gross misconduct or serious
misconduct, the Free Shares granted shall be delivered
to the Beneficiary on the Delivery Date. For the
purposes of the plan, dismissal for gross misconduct or
serious misconduct entailing the forfeiture of the right
to receive the Free Shares shall be assessed having
regard to the regulations of the relevant country
applicable to the dismissal of the Beneficiary.

Termination of the employment contract pursuant
to the mutual agreement of the employee and the
employer: In the event of the termination of the
employment contract of the Beneficiary pursuant to a
mutual agreement, the Free Shares shall be delivered

to the Beneficiary on the Delivery Date.

Change of control of your company/employer: In

the event of a change of control over your
company/employer, those beneficiaries who are
employees or corporate officers of the relevant
company shall receive their Free Shares on the

Delivery Date.

Ownership of the Free Shares: At the Date of

Delivery, any Free Shares delivered will become your
full property. Your Free Shares will be delivered and
held through the FCPE « L’OREAL EMPLOYEE
SHARE PLAN» and you shall receive units of the
FCPE representing those shares. In the event that a

L’Oréal company is required to pay taxes, social

charges or any other governmental charges on behalf

of any Beneficiary of the Free Shares as a result of the
grant or delivery of the Free Shares, L°Oréal reserves
the right to delay the transfer of the Free Shares to such
person until such person has paid all such amounts, or
made arrangements for payment that are satisfactory to
L’Oréal, or to cause the sale of the shares and withhold
from the proceeds the relevant amounts, as provided
for in the article 10 of the Free Share Plan Rules.

beneticiarului la Data Livrarii.

Concedierea pentru un alt motiv decit abaterea
disciplinari grava: fn cazul unei concedieri pentru
un alt motiv decdt abaterca disciplinard grava,
Actiunile  gratuite acordate wvor fi livrate
Beneficiarului la Data Livrarii. In conformitate cu
planul, concedierea pentru abatere disciplinard grava
care implicd pierderea dreptului de a primi Actiuni
gratuite va fi evaluatd tindnd cont de reglementirile
din
Beneficiarului.

tara  relevantd  aplicabile  concedierii

Incetarea contractului de munci de comun acord:

In cazul incetarii contractului de munci al
Beneficiarului in baza unui acord comun, Actiunile

Gratuite vor fi livrate Beneficiarului la Data Livrarii.

Schimbarea controlului societitii/angajatorului
dvs.: In cazul unei schimbari a controlului asupra
societatii/angajatorului dumneavoastra, acei
beneficiari care sunt angajati sau functionari ai
societditii respective vor primi Actiunile lor gratuite

la Data Livririi.

Proprietatea Actiunilor gratuite: La Data Livririi,
orice Actiuni gratuite livrate vor deveni proprietatea
dvs. deplind. Actiunile dvs. gratuite vor fi livrate §i
detinute prin FCPE ,L’OREAL EMPLOYEE
SHARE PLAN”" si unitdti FCPE
reprezentand acele actiuni. in cazul in care o societate
L'Oréal

contributii sociale sau orice alte taxe guvernamentale

veti  primi

este obligata sd plateascdi impozite,
in numele oricirui Beneficiar al Actiunilor gratuite ca
urmare a acorddrii sau livrarii actiunilor gratuite,
L'Oréal 1si rezervd dreptul sd intdrzie transferul
Actiunilor gratuite citre o astfel de persoani pand
cind persoana respectivd a plitit toate aceste sume
sau a facut aranjamente de plati care sunt
satisfacdtoare pentru L'Oréal sau care sd provoace

vanzarea actiunilor si si retind din incasiri sumele



YOUR CONTACT(S)
Magdalena Cring — l4uman Resources Manager
Magdalena. CRING(@loreal.com

STATEMENT OF THE RESPONSIBLE
PERSON

The person responsible for the drafting of this
information document is Christophe Babule, in
capacity of Chief Financial Officer.

I, Christophe Babule, in my capacity as the responsible
person in drafting this Information Document, hereby
declare that, to the best of my knowledge, the
this

information comprised within Information

Document is true and accurate in all respects.

This document is exclusively addressed to employees
who are eligible to participate in the 2022 L’Oréal
employee share offering.

relevante, conform prevederilor articolului 10 din

Regulile Planului de Actiuni Gratuite.

DATELE DVS, DE CONTACT
Magdalena
Magdalena.CRING(@loreal.com

Cring — Director HR

DECLARATIA RESPONSABILULUI

Responsabilul cu intocmirea acestui document
informativ este Christophe Babule, in calitate de

Director Financiar

Subsemnatul, Christophe Babule, in calitate de
responsabil cu intocmirea prezentului Document
Informativ, prin prezenta declar ca, dupi stiinta mea,
informatiile cuprinse in acest Document Informativ

sunt adevirate si corecte n toate privintele.

Prezentul  document se adreseazd  exclusiv
salariatilor eligibili sd participe la Planul de
acordare de actiuni pentru salariatii L’Oréal pentru

anul 2022.

Christophe Babule

in capacity of / in calitate de Chief Financial Officer/ Director Financiar

Date/Data 1

May 2022

>
f\/:
B, N e e —.

Signature/ Semnétura
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