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PREAMBLE

This International Employee Shareholding Plan of the L’Oréal Group, hereinafter referred to
as the “IESP” or the “Plan”™, was established by L'Oréal, a French public limited company
(société anonyme) with a share capital of 107 082 474,40 euros, with the registered office at 14
rue Royale, 75008 Paris, France, and registered with the French Trade and Company Register
of Paris-under number 632 012 100, hereinafter referred to as “L.’Oréal” or the * Company™.

The IESP applies to Member Companies (as defined in Article 2 hereafter). It benefits to all

Beneficiaries (as defined in Article 3 hereafter) of the Member Companies, subject to the

provisions of Article 2 of this Plan.
The Appendices are an integral part of the Plan.

ARTICLE 1 - PURPOSE OF THE PLAN

The IESP aims to strengthen the L°Oréal Group membership and ‘to involve the Group's
employees in ifs development and performance, by allowing the Beneficiaries of Member
Companies to participate, with the help of these companies, in 1.’ Oréal share offerings reserved
for Group employees (hereinafter referred to as the “Share Offering(s)?).

Upon decision of the Company, Share Offerings may consist in offerings to subscribe for
newly-issued shares of L.’Oréal issued by capital increase reserved for Beneficiaries and/or to
purchase existing shares of L’Oréal.

The TESP provides the framework for the Share Offerings. This Plan rules shall be subject to
French law, in the absence of provisions to the contrary or special provisions of local laws
relevant to countries included in the scope of the Share Offerings,

ARTICLE 2 - SCOPE OF THE PLAN

The IESP is established for the benefit of companies selected by L*Oréal which are related to
the Company within the meaning of the article L., 225-180 of the French commercial code and
of the article .. 3341-3 of the French labor having their registered office outside France. In any
case, a resolution of a general meeting of shareholders of the Company authorizing a Share
Offering may set a minimum threshold of ownership of the capital of the eligible companies to
the IESP or already member of the IESP.

Membership in the IESP is offered to companies eligible under the paragraph below by the
Company.

The provisions of the IESP apply to eligible companies that expressed their desire to benefit
from this Plan by signing a membership form (hereinafter individually or collectively referred
to as the “Member Company (ies)”).

For each Share Offering, L’Oréal approves the list of the countries where it will be proposed
to Beneficiaries of the IESP.

A Member Company that leaves the scope of eligibility to the IESP will automatically cease to
be a member of IESP on the date of exit from the perimeter defined in the first paragraph. The
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employees of this company will no longer be able to participate in the Share Offerings carried
out within the Plan. The unavailable assets held within the Plan by the employees and corporate
officers of the company outside the scope of the Plan remain unavailable, unless otherwise
stipulated in a Share Offering’s conditions or an ad hoc decision of the Company. The available
assets held by these employees remain in the IESP unless request to release from the Plan.

ARTICLE 3 - BENEFICIARIES

Beneficiaries of the IESP (hereinafter referred to as the “Beneficiaries”) include:

- all employees of a Member Company who are under an employment contract at the
closing of the subscription period of a Share Offering. The capacity of “employee” will

be determined pursuant to the law of the country where the Member Company has its
registered office.

A seniority condition, up to 24 months, has to be satisfied in order to be a Beneficiary.
The applicable seniority condition within the framework of the Share Offerings will be
determined by L’Oréal and the Beneficiaries will be informed by means of the
documentation specific to a Share Offering;

- the presidents, chief executive officers, other officers or board members, and more
generally executive corporate officers of the Member Companies, subject to
compliance with the seniority requirement mentioned above and the provisions of
applicable local law.

ARTICLE 4 - MEMBERSHIP PROCEDURE FOR THE BENEFICIARIES

A Beneficiary becomes member of the IESP solely by a voluntary contribution to the Plan
during a Share Offering. To participate in a Share Offering, the Beneficiary must complete a
subsecription paper form or electronically in the indicated timeline, made available to him for
this purpose.

The decision of a Beneficiary to participate or not in this IESP and in any Share Offering
proposed within its framework is entirely personal and voluntary. It does not constitute an
acquired right and in no way precludes the ability of the Beneficiary to participate in similar
transactions in subsequent years. It confers no right in respect of employment and should not
impact his’her employment, either positively or negatively.

The possibility of participating in a Share Offering for a Beneficiary does not constitute an
advice or an investment recommendation from L’Oréal and / or the Member Company.

By subscribing to the IESP, the Beneficiary accepts the provisions of this Plan and, where
appropriate, the provisions of the relevant employee shareholding funds (FCPE), if he/she
subscribes for their units,

ARTICLE 5 - SOURCES OF FUNDING

The IESP is funded via the following sources:

- voluntary contributions from Beneficiaries; f \A
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- matching/additional contribution of the Member Companies or L’Oréal, in accordance
with the terms set out in Article 7;

- the transfer of L’Oréal shares held outside the TESP, acquired by the Beneficiaries in
the framework of an employee shareholding scheme and / or allocated for free by
L’ Oréal.

The sums and L°Oréal shares contributed to the IESP will be used in accordance with Article
8 of the Plan.

ARTICLE 6 - CONTRIBUTIONS FROM BENEFICIARIES

Any voluntary contribution to the Plan made by a Beneficiary must meet a minimum amount
requirement set for each Share Offering,

Voluntary contributions to the IESP can only be made during the subscription period of a Share
Offering decided by the I.’Oréal Board of Directors or its delegate,

The total amount of voluntary contributions from a Beneficiary may not exceed the lesser of
the equivalent of {ifty (50) shares (50*subscription price) or one fourth of the Beneficiary’s
gross annual remuneration. This limit may be increased or decreased depending on local laws
in force.

Specific rules applying to the concerned Beneficiaries concerned are set forth in the
information documentation prepared for each Share Offering.

The procedures related to contributions are detailed in the same documentation.

ARTICLE 7 - ADDITIONAL CONTRIBUTION FROM L’OREAL

Contribution related to the costs of holding and managing the assets held in the Plan:

The 1’Oréal Group bears the costs of the Beneficiaries’ individual accounts with institutions
mandated to ensure the conservation of the assets invested within the IESP,

The L’Oréal Group ceases to bear these costs when the Beneficiary leaves the L’Oréal Group
for any reason, except for retirement or early retirement. From then on, the costs are borne by
these Beneficiaries and are withheld from their assets.

Custodian fees remain borne by L’Oréal after the departure from the Group for the shares
registered under the nominative form (nominatif pur).

Certain costs, such as international bank transfer fees for example, may also be borne by the
participants.

In the event of the holding of L’Oréal shares through an Employee Shareholding Fund,
“FCPE”, (French collective shareholding vehicle for employees), the expenses relating to the
management of the Beneficiaries’ assets will be borne under the conditions described in the
I'CPE regulations whose list and key investor information documents are set out in Appendix
11 to the Plan.

Additional contribution of the L’Oréal Group:
("l
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Each Member Company or L’Oréal may also make an additional contribution proportionate to
the contribution of a Beneficiary in the context of a Share Offering. Additional contributions
are reserved for Beneficiaries of a Member Company under an employment contract or
corporate governance at the date of submission of their subscription form to a Share Offering.

This contribution can take the form of an additional payment in cash or a delivery of free shares,
concurrent with the Beneficiary’s contribution or differed.

For each Share Offering, the Beneficiaries are informed of the additional contribution terms in
the information documentation prepared for them.

ARTICLE R - IISE. OF FIINDS

The amount paid to IESP, pursuant to article 6 and 7 above shall be allocated to one of the
following investment formulas:

(i) the holding in registered form of L’Oréal shares through the subscription or direct
acquisition of L’Oréal shares in the context-of a Share Offering;

(ii) the holding of L’Oréal shares through an Employee Shareholding Fund ("FCPE")
governed by French law or any similar foreign investment vehicle compatible with the
French regulations on savings plans, such as, for instance a Trustee governed by UK law;

The aforementioned FCPEs can, if applicable, be classified in the category of “formula FCPEs”
(FCPE a formule) and include leverage and/or guarantee mechanisms. One or more FCPEs or
FCPE compartments may be reserved for certain beneficiaries in order to take into account, in
particular, the constraints associated with the regulations and/or tax treatment applicable to
beneficiaries depending on their country of residence.

Exhibit I contains the list of investment vehicles proposed within the Plan, and updated at the
latest as of the date upon which these investment vehicles become available to beneficiaries.

The key information documents (“KID*) of the FCPEs proposed under the Plan will also be
included in Exhibit I of this Plan, at the latest as of the date the FCPE are proposed to the
Beneficiaries.

ARTICLE 9 - REVENUE RELATED TO THE ASSETS HELD WITHIN THE PLAN

The dividends related to the 1.’Oréal shares held by participanis in registered form via direct
shareholding will be paid to participants, subject to particular subscription formulas that could
be proposed in connection with certain employee shareholding transactions which may involve
the waiver of the benefit of such dividends.

Revenues of L’Oréal shares held via an FCPE are reinvested by the FCPE and then increase
the value of the assets held by the Beneficiary.

ARTICLE 10 - LOCK-UP PERIOD

The assets held within the IESP are, subject to certain exceptions, locked-up for a period of
five years starting on the date upon which the shares or FCPE units are registered in an account
in the name of the Beneficiary,

P
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At the time of Share Offerings reserved for employees and corporate officers of Member
Companies, the Beneficiaries will receive the relevant documentation that shall describe the
authorized early exit events enabling the early expiration of the three-year lock-up period in
view of the legal and/or regulatory and/or tax constraints applicable in the country in question.

In addition, the five-year lock-up period may, in certain cases, expire at a different date than
the one mentioned in the first paragraph of this Article 10 due to the regulations and/or tax
treatment applicable locally. Under this latter assumption, the Beneficiaries shall be explicitly
informed beforehand within the framework of the concerned Share Offering.

ARTICLE 11 - INFORMATION OF THE BENEFICIARIES

The IESP rules are made available upon request to the Human Resources Department of a
Member Company and will be electronically accessible as part of the Share Offerings.

Beneficiaries receive after each subscription to a Share Offering, and at least once a year, a
statement indicating the amount of their contributions, the number of units/shares acquired,
the total number of units/shares held, broken down by lock-up periods, the latest unit/share
value known and the total value of their assets, available or unavailable. Similarly, after each
release from the Plan, they are sent an account statement indicating the balance of their account.

ARTICLE 12 - DEPARTURE OF A BENEFICIARY FROM THE 1.’OREAL GROUP

Upon termination of histher employment contract, the Beneficiary may keep his assets in the
IESP after leaving. In contrast, he may not make further contributions.

His/her employer will request the address where the Beneficiary is to be sent account
statements relating to his rights and any payment for the units redeemed or the shares sold upon
request to release from the Plan.

Subsequently, any Beneficiary must directly inform the account holder of any change of the
address where he should be sent various pieces of information about his assets or, where
applicable, the proceeds of their liquidation.

ARTICLE 13 - EFFECTIVE DATE - AMENDMENT - TERMINATION

The IESP is governed by these rules, in its present state, as of the date of its signature. It is
established for an indefinite period.

The rules may be amended by L’Oréal, Any amendments must be notified to the Member
Companies. The amendments may concern all or some of the Member Companes.

A Member Company can terminate its membership to the TESP at anytime. The termination
decision will take effect three months after its notification to L’Oréal. Notwithstanding the
termination of its membership, any Member Company shall nevertheless remain bound by the
provisions of this Plan as long as its employees or former employees hold assets in the Plan.
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ARTICLE 14 - APPLICABLE LAW - SETTLEMENT OF DISPUTES

This Plan shall be subject to French law, in the absence of provisions to the contrary or special
provisions of local laws relevant to countries included in the scope of the Share Offerings.

Before using the procedures of the regulations in force, the parties will attempt to reach an
amicable agreement for any disputes relating to the application of this IESP. Failing agreement
between the parties, disputes shall fall within the jurisdiction of the Paris courts of law.

The regulation may be translated into languages of the countries where the Share Offerings are
implemented In case of conflict or difference in interpretation between the provisions of the

clatad 1n lacal lanonageg an A+ AF tlhn Tanaal. [Py TR

versions translated in local lmxgua,g,\,a and those of the French vmawu, the latter will pu:vau

and therefore the provisions of the French text will apply.

Clichy
on May 24, 2018

Amended and restated as of April 5, 2022

Patrick Hamel, HRD in charge of Corporate Services /
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EXHIBIT I
FCPEs - KEY INFORMATION FOR INVESTORS DOCUMENTS

Amundi

ASSET MANAGEMENT

L'OREAL EMPLOYEFE SHARE PLAN RELAIS 2022

Informations clés pour l'investisseur

Ce document fournit des informations essentielies aux investisseurs de ce FCPE. il ne s'agil pas d'un document promotionnel. Les informations
qu'll t vous sont i ies conformément a une obligation légale. atin de vous dider 3 comprendre en QUOI CONSISEE UN Investissemenl dans
ce FCPE et quels nisques y sont associés. Il vous est conseilié de le lire pour décider en connaissance de cause d'investiy ou non.

L'OREAL EMPLOYEE SHARE PLAN RELAIS 2022
Code AMF : (

C) 990000131329

Jé pa

[Objectifs et politique d'investissement ]

e FCPE est un FCPE miai | @3t cred en vue de souscrre 8 “sudmertstion de cepesl resende sur salanes du groupe L OREAL
la3ierient 8 (irvestaseent en Sires Se [ert'epnae Iel I0MMES MECLES JEITNT INVEINeS 38I0r LAt acprache prudente Catte geston mout un reoue o8 perte or tapdsl um nIgue Je
oz b up nadue g crégl
A 1B Fut® 08 8 SCUSCRONGN @ Faugmentator dé capdal Sac 16 FOPE 0Deat? 608 16 Sunre 8 PArirmante & '8 e, 558 0oume & @ Dadse 58 T LOREAL d8 “Ertrepnss L OREAL
denz iequel i sers rvest Dis lars e FUPE sers suscepbbie Se 3udr un raque de perte 80 20phy & un naque Bcbon specdious b @ i CONoRNbEtOr OB | INVERUSLEmEnt Luf et Mres
dure méme entreprze Le FOPE pure voceton o ébe fusnne 0ons s pua beafs delns. dars ie FCPE "L OREAL EMPLOYEE SHARE PLAN' relevert oe Is categone des FOPE mvests
&0 2R CON0R de fartrepnse e 0D ou ECPE Jachbonrans e4f anndes s présent Di0)

Ceiendner de “opersten

* Pencce de determirghon du Ry 98 SCUSCTERAR  CE P SOTR2SEN B 8 mayerce Ses cours Couvertue te | achon L OREAL du & ma 2027 au g um 2022 nolus decucten fate
dyne skoate de 20%

¥ Date de commuricatar su prx oe scuscroticn e J um 2022

¥ Fénste 38 AEuEonpen oL B sen 2022 au 22 pun 2022 ncius

# Uste de ‘sugmenisticn de copitel e 28 juitet 2027
Pt £0rAde s iro0alies de rAauitor en ces 18 Ssiusi gt pealag sald (epirie B rbgemen gu FTPE
O3 FEVErJS 81 ks Slus-valles reltas réaadas 3ot sbigatoreent e vesns
“ou3 pouves ceamander le remtaursemenTt o voa pana o faten quetdiente ez coeratons oe tachat 307t EXRCLIES CNBOUE Ou’ 3807 les mocaides deoes cars e regleme~tcu FCPE

Frais |

Las ro Ge oo fonas relss S0t wentigues § oeux 0u FTPE dacthionnenst Pow pus dirdormeton sur ies bad o6 oo FOPE sauiing waus MS! Sus Mbrques “as” 0 500 Mgisment
30CATIE Sur e St Irternet waw amurdiee som

[Informations pratiques ]

Lo idormatons cratiguss du FOPE reles sleal sertques & celies du FIPE 0 sclornans! s i reporte s, 0501 y FOPE o achonrans! - - s et geey Sa Ll
Ca FCPE #81 oréd 0805 la 2800 du plan idemabonsl d sctonranst galaad gy proupe L OREAL dont § fad pamse ¢t rahsiocable | est reserde & ean! Bur GRANeS o Bur

penéfciares de ‘chre aectoraariat de femetieur ) .
e present FCPE r est pas cuvert sus sésdents des Etets Ui 0 Amengque™ § Fersor’ (i défrion est sagpardie su  site shemel de g Tocle ce QRITON WA BTURE oM
resparsatilté G Amam Asse! Managerent né peul e e gapee Due S /8 batE 08 TECABNONS SOMANUAS TRAD 1 CrSenl J0CUPSrT Tu SABSN POMPALESS 1exarISS Su (LA

S3h4rarses ovaC 165 Detes COTespOrdanies oL rgement du ECRE

Ze FOPE e sgrée en Frarce et régemerte por [ Autonte des marches fnanaers  AMS,
LB §00mbe 0% gesbon AmLag: AEe! Maregesect 451 apess or Fracce b 1 T
L85 PATRABCAS S Sour INWEStEESLS 10 fOLTIBs 300 @xAcIes ol & jour au 2

FAutorme des mae s Sapatels AME,
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Amundi

ASSET MANAGEMENT
L'OREAL EMPLOYEE SHARE PLAN

Informations clés pour l'investisseur

Ce document fournit des informations essentielles aux investisseurs de ce FCPE. Il ne s’agit pas d’un document
promotionnel. Les informations qu'il contient vous sont fournies conformément & une obligation légale afin de vous aider
a comprendre en quoi consiste un investissement dans ce FCPE et quels risques y sont associés. Il vous est conseillé de

ie lire pour décider en connaissance de cause d'investir ou non.

L'OREAL EMPLOYEE SHARE PLAN

Ce fonds commu

[Objectifs et politique d'investissement

Classification de 'Autorité des Marchés Financiers : " investi en titres cotés de I'Entreprise *.
En souscrivant 3 L'OREAL EMPLOYEE SHARE PLAN, (le FCPE"), vous investissez, dans des actions L'OREAL ..

L'objectif de gestion du FCPE est de chercher 3 suivre la performance de 'action L'OREAL. 4 la hausse comme 3 la baisse.

Pour y parvenir le FCPE est en permanence investi au minimum & 95% en actions L'OREAL et pour le solde en OPCVM etiou FIVG classés
“monétaire” et/ou "monétaire court terme” etiou en | és.

La valeur liquidative du FCPEévauera,ﬁmmméhm.manmgm&mﬁnL‘MM«me
pourcentage de l'actif investi dans ces actions.

Les revenus et les plus-values nettes réalisées par le Fonds sont obligatoirement néinvestis.

Vous pouvez demander le remboursement de vos parts de fagon quotidienne, les opérations de rachat sont exécutées chaque jour, selon les
modalités décrites dans le régiement du FCPE.

Durée de placement recommandée : 5 ans,

Cette durée ne tient pas compte de [a durée de biocage de votre &pargne.

Profil de risque et de rendement
A risque plus faible. Arisque plus élave.
rendement potentieflement plus faible rendement potenticilement plus élevé

ENFIEEREEE Ea

Le FCPE a un niveau de risque de 6, c'est--dire un niveau caractéristique de | oq risques imporiants pour e FCPE non pris en compte dans
dinvestissement.

lunivers lindicateur sont :

: " £ i - de liquidité : dans le cas iculier ol les
Les données historiques utilisées pour le calcul de findicateur de risque Gémmm . & "m ""'ﬂ:‘;
numérique pourraient ne pas constituer une indication fiable du profil de risque opération d'achat ou sur ces demiers peut iner

futur du FCPE. ) _ s o marEhs.
La catégorie de risque associée 3 ce FCPE n'est pas garantie et poura évoluer Lasmmmwcn'sq es peut avoir un | ficallf st
dans e temps. la valeur liquidative du portefeuilie

La catégorie la plus faible ne signifie pas « sans risque ».
Le capital initialement investi ne bénéficie d'aucune garantie.
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|Frais
memiselmﬁﬁmaﬁqﬂlésmmimmmmwembmmFCPEymmmwmmmm.nesmrémm
Ia croissance potentielle des investissements.

- prélevés avant ou aprés investissement Les frais courants sont fondés sur les chiffres de F'exercice précédent.
[Frais d’entrée [Néant Ce pourcentage peut varier d'une année sur ‘autre. Il exclut -
Frais de sortie |Néant -psmbw.émm d‘ulréeetmoas-cﬁ
2 payes par lorsqu'il aci ou parts d'un autre
Cestauxconaspmdeﬁaupourceﬁagemanmalpoum&h'eLEFGPE Al é16 ses ¥ o ek

vé sur votre capital avant investissement (entrée) ou en cas| il ; " timati

rachat (sorfie). Linvestisseur peut obtenir auprés de son( oo epooe”o e hmm&FCPEMBW
nreprise etiou de son teneur de compte les taux des frais| oyact des frais encours.
d'entrée et de sortie qui lui sont applicables.
Frais prélevés par le FCPE sur une année
IFrais courants [0.10% de l'actif net moyen
Frais prélevés par le FCPE dans certaines circonstances
(Commission de }Nea*'

i Néant

Pour plus dinformation sur les frais de ce FCPE, veuillez-vous référer aux rubriques "frais” de son réglement disponible sur le site intemet
www.amundi-ee.com.

Performances passées

Le FCPE a &té agréé le 26 janvier 2018.
- La devise de référence est l'euro (EUR).
Votre FGPE ne dispose pas encore de donnée sur une année civile compiéte
pour permetire l'affichage du diagramme de ses performances.

{informations pratiques |
Nom du dépositaire : CACEIS Bank.
Nanmmuawm:mummmdemmwmIemsémém,mme:demuawparEmm.

Forme juridique du FCPE : individualisé de groupe.

Selon votre régime fiscal, les pius-values et revenus éventuels liés  la détention de parts du FCPE peuvent &tre soumis 3 taxation.
m@:mw&mmmmmmmwmﬂwus Person” (la définition est disponible sur le site intemet de fa
Société de gestion : www.amundi.com),

Le conseil de surveillance est composé de 4 représentants des porteurs de parts et de 3 représentants de I'entreprise désignés selon les modalités
préwsauréalenwlmFCPF_Ian@mmmd‘mbw&mammmmmlamm
ﬁrmcm,mmam.llmmmmmmm,mmm.mmwmmmmm

reporter au

Le conseil de survelllance exerce les droits de vote attachés aux titres de l'entreprise.

Les informations périodiques concemant F'entreprise sont disponibles sur simple demande auprés de celle-ci.
Lewammmdmmmmmmniummmm,m
disponibles gratuitement auprés de la société de gestion.

La valeur liquidative est disponible sur le site intemet www.amundi-ee.com.
uwwmmmmmmmmuwummmmmbmmw
seraient trompeuses, inexactes ou non cohérentes avec les parties cormespondantes du réglement du FCPE.

Ce FCPE est agréé en France et réglementé par 'Autorité des marchés financiers (AMF).
ummmmmmammqummﬁepmmmmmmm(m.
Les informations ciés pour lnvestisseur ici foumies sont exactes et 3 jour au 26 janvier 2018.
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