
 

 

 

L’ORÉAL EMPLOYEE SHARE OFFERING 2022 
LOCAL SUPPLEMENT FOR THE KINGDOM OF SAUDI 
ARABIA 

12ظوم باتت,إ جمانرب ح"ط
م2022 ةنسل لا6رول 3  

ةLدوعسلا ةIJ"علا ةGلمملاF صاخلا C3حملا قحلملا  

  
You have been invited to invest in shares of L’Oréal 
(“Shares”) in the L’Oréal group employee share plan 
2022. You will find below a brief summary of the local 
offering information and principal tax consequences 
relating to the offering. 
 

12 رامث,سلإل م'توعد دون
 نم )"مهسلأا"( لا9رول ةعومجم مهسأ 3

I2ظوم ةكراشم جمانرب للاخ
 .م2022 ةنسل لا9رول ةعومجم 3

 راثلآاو 3̂حملا ح]طلا تامولعمل صخلم ەاندأ نودجت فوس
 .ح]طلاf ةقلعتملا ةa29bcلا

Local Offering Information حملا ح"طلا تامولعمC3 

  
Subscription Period فPQباتت,لإا ة  

  
The subscription period starts on June 8, 2022 and lasts 
until June 22, 2022 (inclusive). 

 وه باتتmلإل موي رخآو ، م2022 وينوي 08 نم باتتmلإا ةijف أدgت
 )لماش( .م2022 وينوي 22

  
During the subscription period, you may subscribe 
online at https://invest.loreal.com. Username and 
password will be provided to you by email or mail.  
 
 
You may also subscribe with a paper subscription form 
should you not have access to internet. Please contact 
your compensation & benefits function to receive a 
subscription form. 
 

wلإا م'نكمmفلا للاخ باتتijعقوملا ق9]ط نع ةددحملا ة 
�2وij~للإا

3 https://invest.loreal.com فوت مت�س ام�i� مسا 
�2وij~للإا دi�9لا ق9]ط نع م'f ةصاخلا �لا ةمل�و مدختسملا

 وأ 3
  .دi�9لا

12و
 م'نكمw هنإف ،م'wدل تنijنلإا ةكgش� لاصتإ دوجو مدع لاح 3

1jرولا جذومنلا ةئبعت ق9]ط نع باتتmلإا اضwأ
 .كلذf صاخلا 3

 م'f صاخلا اwازملاو تاض9¦عتلا مسق عم لصاوتلا م'نم وجرن
 .باتتmلاا جذومن ^ع لوصحلل

  
Unless you subscribe through Internet, please return 
your duly completed subscription form before June 22, 
2022 to Mr. Alexis VERNHES, Compensations and 
Benefits Manager, L’Oréal Middle East, The Galleries 3, 
Downtown Jebel Ali, PO BOX 16924, Dubai, United Arab 
Emirates.  

12
 جذومنلا ةداعإ وجرن ،تنijنلإا ق9]ط نع م'fاتتmإ مدع لاح 3
 س­س~لا دcسلل ، م2022 ون9¦ي 22 خــــ9رات لgق هلام�ªب متمق يذلا
 ،طسولأا ق̄�لا لا9رول ،اwازملاو تاض9¦عتلا ةرادإ ريدم ، س­هن�iف
 ،��3د ،16924 د9]ب قودنص ،3̂ع لgج ةنيدم طسو ،ي�iلاج اذ 3
 .ةدحتملا ةc·]علا تاراملإا

  
Subscription Price باتت,لإا رعس 

  
The subscription price will be set on June 3, 2022 as the 
average opening price of the Shares over the 20 
preceding trading days minus a 20% discount.  

 طسوتم� م2022 وينوي 3 خــــ9راتب باتتmلإا رعس دwدحت مت�س
 ةijف قبس¹j3 ºلا لوادت موي 20 ةدم للاخ 3̧اتتفلإا مهسلأا رعس
اصقان ،باتتmلإا

»
 .م'f صاخلا مصخلا وهو %20 ةgس¼ اهنم 

  
For countries outside the Eurozone: It is to be noted 
that your subscription is in euro. Consequently, for 
purposes of your subscription, the amount of your 
payment in Saudi Riyals will be converted by your 
employer using the exchange rate, applicable by or 

 باتتmلإا نأ م'هاg,نا تفلن نأ دون :��3ورولأا قاطنلا جراخ لودلل
 بحاص موقcس باتتmلإا ضرغلو كلذل .ورويلا ةلمعf متي فوس
 لا9]لا ةلمعf مÂلgق نم هعفد مت�س يذلا غلgملا ل9¦حتب لمعلا
اقفو يدوعسلا

»
 ةwادf دنع هقcبطت مت�س يذلاو ،فaلا رعسل 

 .كلذf م'تبطاخم مت�سو ،2022 وينوي رهش



 

 

 

around the beginning of June 2022, that will be 
communicated to you on demand. During the life of 
your investment, the value of the Shares subscribed 
through the FCPE will be affected by fluctuations in the 
currency exchange rate between the euro and Saudi 
Riyals. As a result, if the value of the euro strengthens 
relative to the Saudi Riyals, the value of the Shares 
expressed in local currency will increase. On the other 
hand, if the value of the euro weakens relative to the 
Saudi Riyals, the value of the Shares expressed in Saudi 
Riyals will decrease. 

 مهسلأا ةمcق رثأتت فوس ،كf ةصاخلا رامث,سلإا ةدم للاخ 
 تا�̄�لا ةمهاسمل كijشملا رامث,سلإا قودنص �iع ةg,تكملا
  .يدوعسلا لا9]لاو ورويلا Æ�2ب ةلمعلا فÅ رعس تاgلقتب
 
12 ،كلذل ةجc,نو

 لا9]لل ةgسÈلاf ورويلا ةمcق عافترا لاح 3
 نم .ةcلحملا ةلمعلاf ةg,تكملا مهسلأا ةمcق دادij2سف ،يدوعسلا
12 ،ىرخآ ةcحان

�2ّدت لاح 3
 ،يدوعسلا لا9]لل ةgسÈلاf ورويلا ةمcق 3

 .يدوعسلا لا9]لاf ةg,تكملا مهسلأا ةمcق ضفخن,سف

  
Method of Payment – What are the payment methods 
available for my subscription?  

  باتت,لإل ةحاتملا عفدلا قرط Y3 ام ـ عفدلا ةق6"ط

  
The payment of your subscription will be done 
exclusively by salary deduction through the payroll.  
 

 نم مصخلا ق9]ط نع Ì3 ةدcحولا عفدلا ةق9]ط نوكت فوس
 .بتاورلا i�ّسم للاخ نم بتارلا

  
Custody of your shares, voting rights, dividends صتلا قوقح ،كمهسأ ظفحd6رلأا عــــ6زوت و ،تIحا 
  
Your shares will be subscribed and held on your behalf 
by a collective shareholding vehicle, known as a Fonds 
Commun de Placement d’Entreprise, or an FCPE, which 
is commonly used in France for the conservation of 
shares held by employee-investors. You will be issued 
units in the FCPE corresponding to the shares you will 
have subscribed and those representing the employer 
matching contribution once delivered to you at the end 
of the lock-up period subject to the conditions 
described below. 
 

 ةظفحم ةطساوب كنع ةfاcنلاf اهتزاcحو كمهسأf باتتmلإا مت�س
 كijشملا رامث,سلإا قودنص مسªب فرعت ةcعامج ةمهاسم
12 ةداع مدختس¹j3 ºلاو (FCPE) تا�̄�لا ةمهاسمل

 ظفحل اس¼رف 3
  .ن9]مث,سملاـ Æ�2فظوملا لgق نم ةg,تكملا مهسلأا

12 كf ةصاخ صصح رادصإ مت�س
 كijشملا رامث,سلإا قودنص 3

 كلتو اهب باتتmلإاf موقتس ¹j3لا كمهسأ لداعت تا�̄�لا ةمهاسمل
 اهمcلسº متي نأ درجمf ةلfاقملا لمعلا بحاص ةمهاسم لثمت
12 كcلإ

 ةحضوملا طو̄�لا ةاعارم عم لوادتلا رظح ةijف ةwاهن 3
 .ەاندأ

  
As long as your L’Oréal shares are held by the FCPE « 
L’OREAL EMPLOYEE SHARE PLAN», the voting rights 
pertaining to such shares will be exercised by the 
supervisory board of the FCPE on behalf of the 
employees. 

12 كمهسأ ظفح ةijف ةلcط
3 Ȫق نم لا9رول ةكgقودنص ل 

 ةكراشم جمانرب" (FCPE) تا�̄�لا ةمهاسمل كijشملا رامث,سلإا
I2ظوم

 مهسلأا ەذه ^ع ةgتijملا ت9¦صتلا قوقح نإف "لا9رول 3
12 فاȪلإا سلجم لgق نم اهتسرامم مت�س

 رامث,سلإا قودنص 3
 .Æ�2فظوملا نع ةfاcنلاf تا�̄�لا ةمهاسمل كijشملا

  
Any dividends paid by L’Oréal will be automatically 
reinvested in this FCPE and will increase the value of the 
units held therein. 
 

×�اقلت ل'ش� اهع9زوتب لا9رول موقت حا·رأ يأ رامث,سإ مت�س
3 12

3 
 امم ،(FCPE) تا�̄�لا ةمهاسمل كijشملا رامث,سلإا قودنص
 .هcف صصحلا ةمcق عف�iس

  
Securities Notices لاملا قارولأا تاراعشإJة 
  
The Shares have been offered to you by way of an 
"Exempt Offer" under the Rules on the Offer of 
Securities and Continuing Obligations issued by the 

اقفو ¹2ث,سم ح]طك مهسلأا ەذه ح]ط مت دقل
»

 قارولأا ح]ط دعاوقل 
12 ةcلاملا قوسلا ةئيه نم ةرداصلا ةرمتسملا تاماij2للإاو ةcلاملا

3 
-123-3 مقر ةرادلإا سلجم رارقf ةwدوعسلا ةc·]علا ة~لمملا



 

 

 

Capital Market Authority of the Kingdom of Saudi 
Arabia pursuant to its Board Resolution number 3-123-
2017 dated 9/4/1439 Hijri (corresponding to 27 
December 2017) as amended. 

 )مi�Ú2017مسÜد27Ú قفاوملا( ه09Ú04Ú1439 خــــ9راتو 2017
fصcةلدعملا هتغ. 

  
Lock-up period and Early Exit Events - In which cases 
may I ask for an early redemption? 

p2 ـ ركnملا جورخلاو تلااح و لوادتلا رظح ةPQف
 نم يأ 3

sتلااحلا ەذ Lزوج w3 سلاا بلطPQملا دادn؟رك 
  
Under the L’Oréal employee share plan 2022, your 
investment must be held for a period of five-year, 
ending on July 26, 2027. 

23ظوم ةكراشم جمانرب بجوم"
 نإف ،م2022 ماعل لا6رول 4

Ý3 12تÈت تاونس سمخ ةدمل رمتسÜ نأ بجw كرامث,سإ
 ويلوي 26 3

 .م2027
  
Nevertheless, you may be able to request early release 
and exit from the plan before the end of the lock-up 
period in the case of early exit events as described 
below: 

 رامث,سلإا نم ركgملا جورخلا بلط م'نكمw هنإف ،لاح ةwأ ^عو
 جورخلا باgسأ دحأ ترفاوت ¹jم لوادتلا رظح ةijف ةwاهن لgق
 :ەاندأ ةحضوملا ركgملا

  
1. marriage or civil union; 1. ا̄�لا وأ جاوزلاmندملا ةc؛ة 
2. birth or adoption of a third child (or higher); 2. أ وأ( ثلاث لفط ¹23بت وأ ةدلاوmià( ؛ 
3. divorce (if custody of at least one child is retained); 
4. domestic violence committed against the 

employee by his/her spouse, partner, civil partner, 
or his/her former spouse, partner or civil partner; 

 ؛ )لقلأا ^ع دحاو لفط ةناضحf ظافتحلاا مت اذإ( قلاط .3
 وأ )ة(جوزلا لgق نم فظوملا دض بكترملا i22ã3ملا فنعلا .4

�2دملا )ة(ك9̄�لا وأ )ة(ك9̄�لا
 وأ )ة(قباسلا )ة(جوزلا وأ )ة(3

�2دملا )ة(ك9̄�لا وأ )ة(قباسلا )ة(ك9̄�لا
 ؛)ة(قباسلا )ة(3

5. disability of the employee or spouse or child; 5. ؛ لفط وأ )ة(جوزلا وأ فظوملل ةقاعا ثودح 
6. death of the employee or his/her spouse; 6. ؛ اهجوز وأ هتجوز وأ فظوملا ةافو 
7. use of proceeds for creation by the employee, child 

or spouse of certain businesses;  
 فظوملا لgق نم ةددحم لامعأ ءاش¼لإ تادئاعلا مادختسا .7

 ؛ )ة(جوزلا وأ لفطلا وأ
8. use of the proceeds for the acquisition or 

enlargement of the principal residence; 
 ؛­è3ئرلا ةماقلإا رقم عيسوت وأ ءانتقلا تادئاعلا مادختسا .7 .8

9. over-indebtedness; and 9. ارتéو ؛نويدلا م 
10. termination of employment. 10. فظوملا تامدخ ءاهنإ. 
  
These early exit events are defined by French law and 
must be interpreted and applied in a manner consistent 
with French law. You should not conclude that an early 
exit event is available unless you have described your 
specific case to your employer and your employer has 
confirmed that it applies to your situation, upon your 
providing the requisite supporting documentation. 

12 ةفرّعم ركgملا جورخلل ةbgسملا تلااحلا ەذه
 è3¼رفلا نوناقلا 3

اقفو اهقcبطتو اه�iسفت بج9و
»

 بجw ثcح .è3¼رفلا نوناقلل 
 فصو متي مل ام ركgم جورخل ةلاح كلانه نأ راgتعإ مدع كcلع
 كتلاحل ةقfاطم اهنأ ەدامتعاو لمعلا بحاصل ةددحملا كتلاح
fدقت دعw¹لا تادن,سملا مj3 كلذ معدت. 

 
  
FREE SHARES ناجملا مهسلأاJة 
  
Your investment will be matched by grant of rights to 
additional shares of L’Oréal S.A. for free (“Free 
Shares”). You would be entitled to Free Shares 
proportionally to your subscription for the ratio 
described in the Information Brochure. These shares 
will be delivered to you at the end of the vesting period, 

12 قحلا كحنم متي فوس
 ةcناجم ةcفاضإ مهسا ^ع لوصحلا 3

 فوس .)"ةAناجم مهسأ"( كرامث,سإ �iظن ةwدوعسلا لا9رول نم
اقحتسم نوكت

»
 يذلا رعسلا سفنب كfاتتmلإ ةلfاقم ةcناجم مهسلأ 

12 هحcضوت مت
 مهسلأا ەذه مcلسº متي فوس .تامولعملا بcتك 3

12 م'f ةصاخلا
12 قاقحتسلا ةijف ةwاهن 3

 ،م2027 ويلوي رهش 3



 

 

 

in July 2027, subject to the terms and conditions 
provided for in the Free Share Plan Rules. 

12 ةروكذملا ما'حلأاو طو̄�لل ةعضاخ
 مهسلأا جمانرب دعاوق 3

 .ةcناجملا
  
You will find below a summary of certain conditions 
applicable to the grant, vesting and delivery of the Free 
Shares. For the full description, please refer to the Free 
Share Plan Rules made available to you at 
https://invest.loreal.com (in French and English) and 
upon request from your HR correspondent. 
Subscription to the L’Oréal employee share plan 2022 
implies acceptance of the Free Share Plan Rules. 

 ،ةحنملا ^ع ةقgطم طوȪ ةدعل صخلم ەاندأ نودجت فوس
 م'نكمw ،دë9مللو .ةcناجملا مهسلأا ملاتسêو قاقحتسلإا ةijفو
 عقوملا للاخ نم ةcناجملا مهسلأا جمانرب دعاوق ^ع علاطلاا

https://invest.loreal.com )fلجنلاا ةغللاi�29س¼رفلاو ةcة(، 
 دراوملا ق9]ف عم لصاوتلا ق9]ط نع اهيلع لوصحلا م'نكمw ام�
12 كاijشلإا نأ ãإ ه9¦نتلا دون ام� .ةì�̄9لا

I2ظوم ةكراشم جمانرب 3
3 

اcنمض ¹23عw 2022  لا9رول
»

 مهسلأا جمانرب دعاوق ^ع ةقفاوملا 
 .ةcناجملا

  
Eligibility to the grant of Free Shares : in order to 
qualify for a grant of Free Shares within the 
framework of the L’Oréal employee share plan 
2022, you must satisfy the following conditions: 

 لامتmإ بجw :ةAناجملا مهسلأا ةحنم Hع لوصحلا ةAقحأ
 مهسلأا ةحنم ^ع لوصحلا نم نكمتلل ةcلاتلا تاطاijشلإا
I2ظوم ةكراشم جمانرب للاخ نم ةcناجملا

 :م2022 ماعل لا9رول 3

  
- you must have validly subscribed in the 

context of the L’Oréal employee share plan 
2022 and must satisfy all the conditions for 
participating therein; 

- wتمق دق نوكت نأ بج fشلإاijع حيحص ل'ش� كاi� 
I2ظوم ةكراشم حمانرب

 عم ،م2022 ماعل لا9رول 3
 .اهب ةقلعتملا كاijشلإا طوȪ ةفا� ءافc,سا

- your participation in or your subscription or 
payment for the L’Oréal employee share plan 
2022 must not have been rejected or 
cancelled on (or prior to) the Grant Date 
(defined below); 

- wنأ بج wشإ نوكijاéإ وأ كmاتتfعفدلا ةق9]ط وأ ك 
I2ظوم ةكراشم جمان�iل

 وأ ةضوفرم �iغ 2022 لا9رول 3
12 ةcغلم

 .اهلgق وأ )ەاندأ ةفرعملا( ةحنملا ةijف 3

- the payment of the subscription must have 
been fully settled at the Delivery Date (defined 
below). 

- wنأ بج wم نوكgشلإا غلij12 لاًما� عفد دق كا
 خــــ9رات 3

 .)ەاندأ فرعملا( مcلس,لا

  
Grant Date : The date of the grant shall occur on the 
date on which the shares subscribed for pursuant to the 
L’Oréal employee share plan 2022 are issued , i.e on 
July 26, 2022, or shortly thereafter. Within weeks of the 
Grant Date, each beneficiary shall receive a letter or 
statement electronically confirming that he or she is a 
beneficiary of the grant of Free Shares and stipulating 
the number of Free Shares granted to him or her, 
subject to the conditions of the Free Share Plan Rules 
(as summarized hereafter). 

 رادصإ خــــ9رات وه ةحنملا خــــ9رات نوكw نأ بجw :ةحنملا خــــ6رات
I2ظوم ةكراشم جمانرب بجومf اهيف بتتكملا مهسلأا

 لا9رول 3
12 يأ ،م2022

 للاخ .ة�iصق ةijفf اهدعf وأ م2022 ويلوي 26 3
 وأ ةلاسر )ة(دcفتسملا ملتسÜ نأ بجw ، ةحنملا ةijف نم عيباسا
�2وij~لإ ناcب

3 wأmفتسملا نأ دcةحنملا ^ع )ت(لصح دق )ة(د 
 ةcناجملا مهسلأا ددع ددحw ام� ةcناجملا مهسلأاf ةصاخلا
 جمانرب دعاوقf ةصاخلا ما'حلأاو طو̄�لل ةعضاخ ،هل ةحونمملا
 .)انه اهصcخلت متي ¹j3لا( ةcناجملا مهسلأا

  
Delivery Date: Subject to the satisfaction of the 
conditions stipulated below, the Free Shares will be 
delivered to you on or around July 26, 2027. 
 

12 ةcناجملا مهسلأا مcلسº متي فوس :ملاتسلإا خــــ6رات
 Æ�2بام وأ 3

 .ەاندأ ةدراولا ما'حلأاو طو̄�لل عضختو ،م2027 ويلوي 26 خــــ9رات

  
Conditions to be satisfied to receive the Free Shares at 
the end of the lock-up period (you may refer to article 
6 of the Free Share Plan Rules for a detailed and full 
description of that conditions ; stipulations below are 

3] ةAناجملا مهسلأا Hع لوصحلل اYءافVAسإ بجاولا طوQRلا
4 

 ةلماÂلا طو̄�لا ^ع علاطلاا م'نا'مªب( لوادتلا رظح ة̂_ف ة\اهن
12
 دونبلا نأ ثcح ،ةcناجملا مهسلأا جمانرب دعاوق نم 6 ةداملا 3



 

 

 

only a summary of the applicable conditions and do not 
supersede provisions of the Free Share Plan Rules): 

 لحت لاو ،ةقgطملا طو̄�لل صخلم لاإ Ì3ام ەاندأ ةطو̄�ملا
 :)ةcناجملا مهسلأا جمانرب دعاوق دونب لحم

  
In order to receive the Free Shares, you must remain 
an employee or corporate officer of the L’Oréal 
Group from the last day of the subscription period 
pursuant to the L’Oréal employee share plan 2022 
until the 20th calendar day preceding the Delivery 
Date (the “Continued Employment Condition”). 

افظوم نوكت نأ بجw هنإف ،ةcناجملا مهسلأا ^ع لوصحلل
»

 وأ 
12 «اريدم

 جمان�iل اقفو ،باتتmلإا ةijفل موي رخآ نم لا9رول ةعومجم 3
I2ظوم ةكراشم

اموي نو̄�علا ¹jحو ،2022 لا9رول 3
»

 ةقfاسلا 
 .)"رمتسملا فAظوتلا طcR"( مcلس,لا خــــ9راتل

  
The period between the last day of the 
subscription period pursuant to the L’Oréal 
employee share plan 2022 and the 20th day 
calendar day preceding the Delivery Date shall be 
referred to hereinafter as the “Acquisition 
Period”. 

wفلل ةراشلإا متت نأ بجijف نم موي رخآ نم ةدتمملا ةijة 
اقفو ،باتتmلإا

»
I2ظوم ةكراشم جمان�iل 

 ¹jحو ،م 2022 لا9رول 3
اموي نو̄�علا

»
 .)"ذاوحتسلاا ة̂_ف"( ب ملاتسلإا مويل ةقfاسلا 

  
Nevertheless, you will be deemed to have 
satisfied the above Continued Employment 
Condition if, at any time during the Acquisition 
Period, you lose the status of employee or 
corporate officer of the L’Oréal Group for one of 
the following reasons (the “Exceptions to the 
Continued Employment condition”): 

اcفوتسم كراgتعا متي فوس ،كلذ عم
»

 رمتسملا فcظوتلا ط̄�ل 
12 ەلاعأ دراولا

12 ريدملا وأ فظوملا ةcعضو نادقف ةلاح 3
3 

12 بìسلا نا� اذإ لا9رول ةعومجم
 باgسلأا دحأ ةcعضولا نادقف 3

 :)"رمتسملا فAظوتلا طcR نم تاءانثVسا"( ةcلاتلا

  
Death: In the event of death, your heir(s) may 
request, the delivery of the Free Shares within six 
months of the death. In such a case, any Free 
Share granted shall be delivered to the assigns 
shortly after the submission of their request and 
the Acquisition Period shall not apply. In the 
absence of such a request, the Free Shares 
granted to the deceased beneficiary shall be 
delivered to the heirs on the Delivery Date. 

12 :ةافولا
 مcلسº بلطf اوموقw نأ كتثرو نا'مªب هنإف ،ةافولا ةلاح 3

12و .ةافولا خــــ9رات نم رهشأ ةتس ةijف للاخ ةcناجملا مهسلأا
 ەذه 3

 اهمcلسº متي نأ بجw ةحونمملا ةcناجملا مهسلأا نإف ةلاحلا
 قبطت لاو ،بلطلا مwدقت نم ة�iصق ةijف دعf قحلا باحصلأ
12و .ذاوحتسلإا ةijف مهيلع

 مهسلأا نإف ،بلطلا مwدقت مدع لاح 3
12 ةثرولل اهمcلسº متي فوس ةحونمملا ةcناجملا

 .مcلس,لا خــــ9رات 3

  
Disability: In the event of disability, as defined in 
Article L. 225-197-1 of the French Commercial 
Code, during the Acquisition Period, the Free 
Shares granted shall be delivered shortly after the 
occurrence of the relevant disability event. 

12 :ةقاعلإا
12 فرّعم وه ام� ،ذاوحتسلإا ةijف للاخ ةقاعلإا ةلاح 3

3 
 مهسلأا نإف ،è3¼رفلا يراجتلا ماظنلا نم 1-197-225 )ل( ةداملا
 ةijفf ةقاعلإا ثودح دعf اهمcلسº بجw ةحونمملا ةcناجملا
 .ة�iصق

  
Retirement: In the event of retirement at the 
minimum retirement age stipulated by the law of 
the relevant country or in the event of retirement 
pursuant to any retirement scheme, the Free 
Shares shall be delivered to the beneficiary on the 
Delivery Date. 

12 :دعاقتلا
12 دعاقتلا ةلاح 3

12 ەر9]قت مت دعاقتلل رمع �2دأ 3
 ةمظنأ 3

12 وأ ،ةقلاعلا تاذ ةلودلا
اقفو دعاقتلا ةلاح 3

»
 ،دعاقتلل راسم يلأ 

12 اهمcلسº بجw ةcناجملا مهسلأا نإف
 .مcلس,لا خــــ9رات 3

  
Dismissal for a reason other than gross misconduct 
or serious misconduct: In the event of a dismissal 
for a reason other than gross misconduct or 
serious misconduct, the Free Shares granted shall 

12 :يدّج وأ مAسج أطخ" قلعتيلا بmسل حــــVQ6لا
 حــــ�9,لا لاح 3

 مcلسº متي نأ بجw هنإف ،يدّج وأ مcسج أطخf قلعتيلا بìسل
12 دcفتسملل ةحونمملا ةcناجملا مهسلأا

 ضارغلأو .مcلس,لا خــــ9رات 3



 

 

 

be delivered to the Beneficiary on the Delivery 
Date. For the purposes of the plan, dismissal for 
gross misconduct or serious misconduct entailing 
the forfeiture of the right to receive the Free 
Shares shall be assessed having regard to the 
regulations of the relevant country applicable to 
the dismissal of the beneficiary. 

 يدّج وأ مcسج أطخf قلعتي بìسل حــــ�9,لا نإف ،جمان�iلا اذه
Üناجملا مهسلأا ملاتسلإ قحلا طاقسإ مزلتسcة wمتي نأ بج 
 ةقلعتملا ةقلاعلا تاذ ةلودلا ةمظنأ راgتعلإا Æ�2عf ذخلأا عم ەريدقت
 .دcفتسملا حــــ�9,ب

  
Termination of the employment contract pursuant 
to the mutual agreement of the employee and the 
employer: In the event of the termination of the 
employment contract of the beneficiary pursuant 
to a mutual agreement, the Free Shares shall be 
delivered to the beneficiary on the Delivery Date. 

اقفو لمعلا دقع ءاهنإ
v

12 :لمعلا بحاصو فظوملا قافتلا 
 ةلاح 3

اقفو دcفتسملا لمع دقع ءاهنإ
»

 بحاصو فظوملا Æ�2ب قافتلا 
12 ةcناجملا مهسلأا مcلسº بجw هنإف لمعلا

 .مcلس,لا خــــ9رات 3

  
Change of control of your company/employer: In 
the event of a change of control over your 
company/employer, those beneficiaries who are 
employees or corporate officers of the relevant 
company shall receive their Free Shares on the 
Delivery Date. 

3] ةرطAسلا لوحت
12 :ك" صاخلا لمعلا بحاصyةكQRلا 4

 ةلاح 3
12 ةرطcسلا لوحت

 بجw هنإف ،كf صاخلا لمعلا بحاصÚةك̄�لا 3
ºلسcفتسملا مcفظوملا نيدÆ�2 مهسلأا ةك̄�لا كلتل ءاردملا وأ 
12 ةcناجملا

 .مcلس,لا خــــ9رات 3

  
Ownership of the Free Shares: At the Date of Delivery, 
any Free Shares delivered will become your full 
property. Your Free Shares will be delivered and held 
through the FCPE « L’OREAL EMPLOYEE SHARE PLAN» 
and you shall receive units of the FCPE representing 
those shares. In the event that a L’Oréal company is 
required to pay taxes, social charges or any other 
governmental charges on behalf of any beneficiary of 
the Free Shares as a result of the grant or delivery of 
the Free Shares, L’Oréal reserves the right to delay the 
transfer of the Free Shares to such person until such 
person has paid all such amounts, or made 
arrangements for payment that are satisfactory to 
L’Oréal, or to cause the sale of the shares and withhold 
from the proceeds the relevant amounts, as provided 
for in the article 10 of the Free Share Plan Rules. 

 نوكت فوس ةcناجملا مهسلأا عيمج :ةAناجملا مهسلأا ةA|لم
12 لماÂلاf مÂل ةكولمم

 و مcلسº متي فوس .مcلس,لا خــــ9رات 3
 كijشملا رامث,سلإا قودنص لgق نم ةcناجملا كمهسأf ظافتحلاا
I2ظوم ةكراشم جمانرب( تا�̄�لا ةمهاسمل

 متي فوسو ،)لا9رول 3
ºلسc12 صصح م'م

 ةمهاسمل كijشملا رامث,سلإا قودنص 3
12و .مهسلأا ەذه لثمت تا�̄�لا

 عفدل لا9رول ترطضا لاح 3
Å2عامتجا موسر وأ بئاcموكح موسر يأ وأ ةcن ةcاfيأ نع ة 

 لا9رول نإف ،ةcناجملا مهسلأا مcلسº وأ حنمل ةجc,نك دcفتسم
 موق¹j wح هf ةصاخلا ةcناجملا مهسلأا مcلسi� ºخأت قحf ظفتحت
 عفدل ةمزلالا تا�gتijلاf موقw وأ ،غلgملا لما� دwدس,ب دcفتسملا
 عيbب بìس,لا وأ ،لا9رولل ةلوبقم تا�gتijلا ەذه نوكتو غلgملا
 روكذم وه ام� اهتمcق نم قحتسملا غلgملا ^ع لوصحلاو مهسلأا

12
 .ةcناجملا مهسلأا جمانرب دعاوق نم 10 ةداملا 3

  
Tax Information for Employees Resident in the 
Kingdom of Saudi Arabia 

3] ��3ن�اسلا ��3فظوملل ة~36{لا تامولعم
 ة��Aعلا ة|لمملا 4

 ة\دوعسلا

  
This summary sets forth general principles in effect at 
the time of subscription of the offering, that are 
expected to apply to employees (“Participants”) who 
are and who shall remain, until the disposal of their 
investment, resident in the Kingdom of Saudi Arabia for 
the purposes of the tax laws of the Kingdom of Saudi 
Arabia and of the tax treaty concluded between France 
and the Kingdom of Saudi Arabia for the avoidance of 
double taxation (the “Treaty”) and are entitled to the 

wصخلملا اذه موق fم ركذgح ذخأت ةماع ئداi�ّ2 12 ذافنلا
 تقو 3

 Æ�2فظوملا ^ع قبطنت نأ عقوتملا نم ¹j3لا ،باتتmلإا ح]ط
Æ�2 12نmاسلا )"Æ�2كراشملا"(

 ةwدوعسلا ةc·]علا ة~لمملا 3
12 ن9]متسملاو

 رامث,سلإا ةc~لم ل9¦حت خــــ9رات ¹jح اهيف نكسلا 3
12 بئاa2لا ةمظنأ ضارغلأ كلذو مهب صاخلا

 ةc·]علا ة~لمملا 3
 اس¼رفو ةwدوعسلا ةc·]علا ة~لمملا Æ�2ب ةa29gلا ةcقافتاو ةwدوعسلا
 )"ةcقافتلاا"( ةa29gلل جودزملا عفدلا بنجتب ةصاخلا
 اهركذ مت ەاندأ ةروكذملا ةgتijملا ةa29bcلا راثلآا .اهنم نيدcفتسملل



 

 

 

benefits of the Treaty. The tax consequences listed 
below are described in accordance with the Kingdom of 
Saudi Arabia tax law and certain French tax laws and 
practices, all of which are applicable at the time of the 
offering. These principles and laws may change over 
time. 

اقفو
»

12 بئاa2لا ةمظنلأ 
 ةمظنأو ةwدوعسلا ةc·]علا ة~لمملا 3

12 ةقgطملا ةcس¼رفلا بئاa2لا تاسراممو
 متي دق .ح]طلا تقو 3

 .تقولا رورم عم Æ�2ناوقلا و ئداgملا ەذه ضعi� fيغت

  
This summary is given for informational purposes only 
and should not be relied upon as being either complete 
or conclusive. Furthermore, employees acknowledge 
that the content of this tax summary is subject to any 
changes in the applicable laws and regulations of the 
Kingdom of Saudi Arabia. For definitive advice, 
employees should consult their own tax advisors. 
 

 نأ بجw لاو ،طقف تامولعمf م�د9وزت ضرغل وه صخلملا اذه
 رقw ،كلذ ãإ ةفاضإ .لماش وأ لما� ەراgتعا وأ هcلع دامتعلاا متي

 يلأ عضخw صخلملا اذه نأf ملع ^ع مهنأ Æ�2فظوملا عيمج
12 ة9راسلا ةمظنلأا �iغت بسح متي �iيغت

 ةc·]علا ة~لمملا 3
 ^ع بجw ،ةعطاقلا ةروشملا ^ع لوصحللو .ةwدوعسلا
 .مهب صاخلا a29¹�3لا راش,سملا ةراش,سا Æ�2فظوملا

  
Upon subscription باتت�لإا روف 
  
I. Will I be required to pay any tax or social 
security charges at the moment of subscription? 

1. Yامزلم نو�أس ل
v

 تانيمأت موسر وأ بئا�3 يأ عفد" 
3] ةAعامتجا

 ؟باتت�لإا تقو 4
I.1  Taxation on the difference between the 
subscription price and the market value of the L’Oréal 
share at the time of subscription. 

 مهس ةمAقو باتت�لإا ةمAق ��3ب رعسلا قرف Hع ة~�36 )أ
3] ةAقوسلا لا6رول

 .باتت�لإا تقو 4

  
No. لا. 
  
I.2 Will the interest-free advance payment be 
taxable? 

 ؟ة~36{لل دئاوف نود" مدقملا عفدلا عضخ\ لY )ب

  
No. لا. 
  
During the life of the Plan جمان̂�لاةدم للاخ 
  
II. Will I be required to pay any tax or social 

security charges on dividends? 
2. Yأ ل

�
 Hع ةAعامتجا تانيمأت موسر وأ بئا�3 يأ عفد" مزل

 ؟حا�رلأا
  

Any dividends distributed by L’Oréal will be 
automatically reinvested by the FCPE 
«L’OREAL EMPLOYEE SHARE PLAN» in L’Oréal 
shares (purchased on the market). The value 
of the units will increase to reflect this 
dividend reinvestment. 

 ل'ش� اهرامث,سإ ةداعإ متي فوس لا9رول نم اهع9زوت متي حا·رأ يأ
×�اقلت

3 12
 جمانرب( تا�̄�لا ةمهاسمل كijشملا رامث,سلإا قودنص 3

I2ظوم ةكراشم
12 )لا9رول 3

 .)قوسلا نم ةعاتبملا( لا9رول مهسأ 3
 .اهرامث,سإ داعملا حا·رلأا سكعتل صصحلا ةمcق دë9ت فوس

  
(i) Taxation in France )i( لاa29g12 ة

 اس¼رف 3
  



 

 

 

In the absence of a distribution to employees 
of the dividends received from L’Oréal, no 
withholding tax will be levied in France. 

12
 ،Æ�2فظوملا ^ع لا9رول نم ةملتسملا حا·رلأا عــــ9زوت متي مل لاح 3
12 اهضرف متي ةÅ29g دجوتلا هنإف

 .اس¼رف 3

  
(ii) Taxation in the Kingdom of Saudi Arabia )ii( لاa29g12 ة

 ةwدوعسلا ةc·]علا ة~لمملا 3
  
No. لا. 
  
Upon redemption قلا داد̂_سا روفAةم 
  
III. Will I be required to pay any tax or social 

security charges when, at the end of the lock-
up period (or in the event of an authorized 
early exit event), I ask the FCPE to redeem my 
units for cash? 

3. Yامزلم نو�أ فوس ل
v

 تانيمأت موسر وأ بئا�3 يأ عفدل 
3] ةAعامتجا

 ك̂_شملا رامثVسلإا قودنص نم ت~لط لاح 4
3] لام ل"اقم �4صح داد̂_سا تا�QRلا ةمYاسمل

 ة\اهن 4
3] وأ( لوادتلا رظح تقو

 ح�مسملا رك~ملا جورخلا ةلاح 4
 ؟)ه"

  
(i) Taxation in France )i( لاa29g12 ة

 اس¼رف 3
  
You will not be subject to income taxes in France on the 
gain, if any, realized on the redemption of your units. 

اعضاخ نوكت نل
»

12 لخدلا ةa29gل 
12 حا·رلأا ^ع اس¼رف 3

 لاح 3
 .صصحلا دادijسا تقو اهدوجو

  
(ii) Taxation in the Kingdom of Saudi Arabia )ii( لاa29g12 ة

 ةwدوعسلا ةc·]علا ة~لمملا 3
  
No. لا. 
  
Tax or social security charges that may be applicable, 
if I do not choose immediately to redeem my 
investment upon the expiration of the lock-up period. 

3] ةق~طنم نوكت دق ةAعامتجا تانيمأت موسر وأ بئا�3
 لاح 4

_¡ارامثVسإ داد̂_سا" مقأ مل
 رظح ة̂_ف ءاهتنا روف cRا~م ل£ش¢ 4

 .لوادتلا
  
No. لا. 
  
FREE SHARES  ناجملا مهسلأاAة 
  
IV.  Will I be required to pay any tax or social 

security charges at the Grant Date of the Free 
Shares? 

4. Yامزلم نو�أ فوس ل
v

 تانيمأت موسر وأ بئا�3 يأ عفد" 
3] ةAعامتجا

 ؟ةAناجملا مهسلأل ةحنملا خــــ6رات 4

  
No. لا. 
  
V. Will I be required to pay any tax or social 
security charges at Tax at the Delivery Date of the Free 
Shares? 

5. Yامزلم نو�أ فوس ل
v

 تانيمأت موسر وأ بئا�3 يأ عفد" 
3] ةAعامتجا

3] تقو ة\اهن 4
3] ة~36{لا 4

 مAلسVلا خــــ6رات 4
 ؟ةAناجملا مهسلأل

  
No. لا. 
  



 

 

 

VI. Will I be required to pay any tax or social 
security charges at the date of sale of the 
shares/redemption of the units representing the Free 
Shares? 

6. Yامزلم نو�أ فوس ل
v

 تانيمأت موسر وأ بئا�3 يأ عفد" 
3] ةAعامتجا

_©لا صصحلا داد̂_ساyمهسلأا عيب خــــ6رات 4
4 

 ؟ةAناجملا مهسلأا لثمت

  
No. لا. 
  
VII. What are my reporting obligations with 

respect to the subscription, holding and 
redemption of the FCPE units as well as the 
payment of dividends, as applicable? 

 ةقلعتملاو H4ع ة~ت̂_ملا ر6راقتلا عفر تا~جاو 4»ام .7
 رامثVسلإا قودنص صصح داد̂_ساو ظفحو ،باتت�لإا"
 ؟حا�رلأا عفدو ،تا�QRلا ةمYاسمل ك̂_شملا

None. دجويلا. 
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