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L'OREAL EMPLOYEE SHARE PLAN

KntovoBa nHgopmauunsa 3a nHBectutopa

To3u fOKYMEHT npeaocTaBsA BaxHa MH(opmauus 3a UHBECTUTOpUTE 3a To3n B3aumeH nHBecTuumoHeH cpoHa Ha
komnaHunATa (FCPE). ToBa He e npomouMoHaneH AoKyMeHT. UHopmMauumsaTa, KOATO ce cbAbpXKa B Hero, e npegocraBeHa B
CbOTBETCTBME CbC 3aKOHOBO 3aAbIlKeHue, 3a Aa Bu nomorHe ga pa36epeTte kakBo npeAcTaBnsiBa UHBECTULUATA BbB
B3anmeH nHBecTuMUMOHeH choHA Ha komnaHusaTa (FCPE) u ¢ kakBu puckoBe e cBbp3aHa Td. CbBeTBame Bu aa ro
npo4eTeTe, 3a Aa B3eMeTe UHOPMUPAHO peLleHne Aanu ga uHBecTuparte unm He.

L'OREAL EMPLOYEE SHARE PLAN

Koa cnopep OpraHa 3a LleHHU KHuXa 1 nasapu: (C) 990000120159
To3u B3anMeH MHBECTULMOHEH hoHA Ha komnaHusita (FCPE) ce ynpaensBa ot Amundi Asset Management, apyxectBo ot rpynata Amundi
B3avmMeH nHBecTnumMoHeH oHa Ha komnanusTa (FCPE) - CnectoBeH OOHA Ha CNyXXUTENUTe B CbOTBETCTBUE C (HPEHCKOTO 3aKOHO4ATENCTBO

|Llen U NOJINTUKA HA MUHBECTUpPaHe

Knacudwkaums cnopeg OpraHa 3a LeHHU KHUXKa 1 nasapu: ,/IHBeCcTUpaH B KOTUPaHWU LEHHU KHUXa Ha [pyxecTBOTO".

Yuacteaiikn B L'OREAL EMPLOYEE SHARE PLAN (,B3aumHus uHBecTuumoHeH coHa Ha komnaHusita (FCPE)*), Bue uHBectupate B akuus
L'OREAL.

Llenta Ha ynpaBneHueTo Ha B3aumHusa uHBecTUUMOHeH doHA Ha komnaHusta (FCPE) e cTpemexbT ga ce crnefBa ABWXKEHMETO Ha akuuata
L'OREAL, kakTo B Nocoka Harope, Taka u Hafony.

3a ga A gocturHe, BaaumHusT nHBecTUUMOHeH doHA Ha komnaHusaTa (FCPE) noctosHHO nHBectupa MuHumyM 95% B akummn L'OREAL v 3a cangoTo
B OpraHu3aumm 3a KOMEKTMBHW KanuTanoBIIOXEHWS B LEHHW kHXa w/wunu OB, MHBECTULMOHEH (OHA, KrnacupaHu KaTo ,MapuyHu® wuvnu
L,KPATKOCPOYHW NapuU4HK* N/Mnu NUKBUAHW.

JlukBmgHaTa cTonHocT Ha B3anmHusi nHBecTUUMOHeH doHA Ha komnaHusaTa (FCPE) we ce aBwxXKM, KakTo Harope, Taka U Hagony, B 3aBUCUMOCT OT
Banopusauusita Ha akumute L'OREAL, nponopumoHanHo Ha NpoueHTa akTUBU, MHBECTUMPaHN B T€3M aKLUK.

MpuxoamTe 1 HeTHUTE KanuTanosu neyanbu, peanuavpanu ot PoHAa, 3a4bIHKUTENHO Ca MHBECTUPAaHMU.

MoxeTe ga nowvckate ocpebpsiBaHe Ha Bawwute gsinoBe exedHEBHO, kaTo onepauuute no obpaTHO 3akynyBaHe Ce M3BbPLUBAT BCEKW OEH B
CbOTBETCTBME C pa3nopeaduTe, onvcaHun B NpaBunHMka Ha BaanMHusa nHBecTMumoHeH doHa Ha komnanusaTa (FCPE).

MpenopbunTEnHa NPOABIMKUTENHOCT Ha MHBECTUUMATA: 5 roguHu.

Tasn NpoABIMKMTENHOCT He BKINoYBa BpemeTo Ha brnokupaHe Ha BawwnTe cnectaBaHus.

[Mpodmn Ha pucka u Bb3BpawaemocTt

Mpu NO-HUCBK pUCK Mpu No-BMCOK pUCK

MoTeHUManHo No-H1cKa Bb3BPbLLAEMOCT MoTeHLMaNHO No-BUCOKa Bb3BPBLLLAEMOCT

BaxHute puckoBe 3a B3avMHUsi UHBECTULMOHEH (hOHA HA KOMMaHMsITa
(FCPE), kouTo He ca BKIOYeHU B MHAUKaTopa, ca:

- JlukBnaeH puck: B ocobeHns cnyyain, korato o6embT Ha obmeHa Ha
rHaHCOBMTE Masapu € MHOTO HWUCBK, BCSIKa caerika 3a Mokynka unm
npogaxba Ha Te3an nasapu Moxe [fa [oBede [0 3HAYUTENHU
konebaHusi Ha nasapa.
Bb3HMKBAHETO Ha KOWTO M [a € OT Te3uW pUCKOBE MOxe Ada uma
oTpuLaTeNHO Bb3AeiCTBME BbPXY HETHaTa CTOWHOCT Ha akTMBUTE Ha
noptdenna.

B3anMHuAT nHBecTULMOHeH doHa Ha komnaHusTa (FCPE) nma H1BO Ha puck 6,
KOEeTO € TUMNMYHO HMBO 3a MHBECTULIMOHHUS CBAT.

M3non3BaHuTe UCTOPMYECKN AaHHM 3a U34McnsBaHe Ha LUMPOBUS MHAMKATOP
Ha pucka moraT Ja He MNpeAcTaBnsiBaT AOCTOBEpPHa MHAMKaUMS Ha Obaelms
npodun Ha pucka Ha B3aumHusa nHesecTuumoHeH oHa Ha komnanusTa (FCPE).
KaTteropusita Ha puck, CBbp3aHa C To3u B3aumeH WHBeCTMUMOHEH (OHA Ha
komnaHusitTa (FCPE) He e rapaHTupaHa 1 MoXxe Aa ce NpOMEHS BbB BPEMETO.
Hai-HuckaTta kateropusi He o3HavaBa ,6e3 puck”.

MbpBOHAYaANHO MHBECTUPAHUAT KanuTan He ce Non3Ba OT HWKaKBa rapaHuus.
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[Pazxoam

lnateHnTe Takcu M KOMUCUOHM Ce M3non3eaT 3a NoKpMBaHe Ha onepaTtuBHUTE pas3xoan Ha B3anmHua MHBECTMUMOHEH CbOH,CI, Ha KOMMNaHuATa
(FCPE), BKIMIOYUTENTHO pa3xoauTe 3a pasnpeneneHune Ha odanosete, Kato Te3n pa3xoan HamanasaTt NoTeHUUnanHua pactex Ha nieBectuunuTe.

EnHokpatHu Takeu, npucnagHaTtv Npeav unm cnes Tekywute pasxoanm ce opmupaT Bb3 OCHOBA Ha LUucpuTe OT
MHBeCTMUMSATa npefxoaHaTa roaMHa.

Pa3xoau npu BnusaHe |Hama To3u NPOLIEHT MOXe Aa Bapupa OT FoAMHa Ha roauHa. Toit uakmnoyBa:
Pasxoau npyn nanusane |Hava - pasxoauTe 3a MOCPEAHNYECTBO, C M3KMIOYeHMe Ha pasxoauTe 3a

Tean NPOLEHTN OTrOBapAT Ha MakcAManHWs NMpOLeHT, KOWTo BIiM3aHe W U3nu3aHe, nnateHn ot B3avMHWst MHBECTULIMOHEH POHA Ha
’ komnanusita (FCPE), koraTo Toi KynyBa unu npogasa ASNoBe Ha Apyr

Moxxe QnOa Obaoe npucnagHaT  oT ?ammn Kanutan npeauv B3aMMEH UHBECTULIMOHEH (o

MHBECTULMSTA (BNU3aHEe) NN B Cryyait Ha 06paTHO M3KYNYBaHe | Tiii kato BaauMHUAT MHBECTULMOHEH DOHA HA KOMMaHWSTa (FCPE) Bce

(n3nusaHe). VHBeCcTMTOPBLT MOXe [fa Mofy4n OT CBOETO | olle He € bUHANM3Mpan OTYETUTE CW, MPOLEHTLT Ha TEKYLLMTE Pa3xoau,

INPY>XeCTBO M/MNN HErOBUSI TUTYNAP Ha cMeTkata Tapudute 3a | KoWTo e NpeacTaBeH TyK, € MPOrHO3€EH.

TakcuTe npu Brnm3aHe n nsnmsaHe, NpUNoXMMn 3a Hero. 3a Bcska oTYeTHA roguHa roguwHuUaT oT4eT Ha B3anMHusa nHBecTUUmMoOHEH

Pasxoay, NpUcnapHaTi oT B3auMHUS MHBECTULMOHEH chorg | POHA Ha romnawmata (FCPE) we npenoctass Tounus pasmep Ha
’ HanpaBeHnTe Pasxoau.

Ha komnaHuaTa (FCPE) 3a egHa roguHa

Tekywn pasxogm |0,10% OT CpeHNA HETEH aKTUB

Pasxogwn, npucnagHaTtu oT B3anmMHUsi UHBECTULMOHEH hOH,

Ha komnaHuaTa (FCPE) npu onpepgenenun obctostencrea

KomucunoHHa 3a

nocTUrHaTu pesynraTtu

Hama

3a noBeye MHGOPMaLMS OTHOCHO pas3xoauTe 3a To3n B3aumeH mHBecTMUMOHEH doHA Ha komnaHusTa (FCPE), mons BuxTe rmaea ,pasxogmn” Ha
HeroBus [paBUITHUK, KOMTO € Ha Pa3nosioKeHVe Ha UHTEPHET cTpaHuuaTa www.amundi-ee.com.

[Munanu pesyntatu

B3anMHMAT WHBECTULMOHEH (bOH,D, Ha KOMnaHuATa

(FCPE) e akpeanTvpaH Ha.
Bawusim BsaumeH uHeecmuuyuoHeH ¢hoHO Ha komnaHusima (FCPE) He PedepeHTHaTa BanyTa e eBpo (EUR).

pasrosiaza ece owe ¢ 0aHHU 3a NbJjiHa KafeH0apHa 200uHa, 3a 0a no3eosiu
u3obpassieaHemo Ha Ouazpama Ha He2o8ume pesynamamu.

[MpakTnyecka g opmaums

Wme Ha genosutapsi: CACEIS Bank.

Wme Ha TuTynsapa Ha cmeTkaTta: Amundi nogabpxaHe Ha CMeTKu U/Unun, ako e yMecTHO, BCEKW APYr Ha3Ha4yeH OT KOMNaHusATa genosnTap.
Opuanyecka dopma Ha BaanmHusa nHeectuumoHeH doHa Ha komnanuata (FCPE): nnameuayanuavpan Ha pynara.

B 3aBucuMmoCT OT AaHbyHaTa Bu cucTema BCUMUKM €BeHTyanHu KanutanoBu neyandu v Npuxoau OT npuTexaBaHeTo Ha AsnoBe Ha B3aumHuus
MHBECTULMOHEH doHA Ha komnaHusaTa (FCPE) morat ga 6baat obnaraHu ¢ AaHbLm.

To3n doHO He e OTBOpeH 3a rpaxaaHn Ha CbeaumHeHuTe amepukaHcku watu/ Jluue B CALW" (pedmHuumaTa e goctbnHa Ha yeb canta Ha
YnpaBnsBawoTo ApyxecTBo: www.amundi.com).

Hapas3opHuAT cbBeT ce CbCTOM OT 4 MpeAcTaBUTENV Ha nputexatenuTe Ha asnose u 3 npeactaBuTeny Ha [pyxecTBOTO, onpedeneHn B
CbOTBETCTBME C YCnoBusATa, onpeaenenu B [MpasunHuka Ha BaanmHusa nHeectmumoHeH oHa Ha komnanusita (FCPE). HeroBute dyHKUMK BKnouBaTt
nperneq Ha roauwHus Aoknag M duHaHcoBuTe OT4eTM Ha Bsaumuus uHBecTMumoHeH d¢oHa Ha komnaHusita (FCPE), duHaHcoBoTo,
aAMVUHUCTPaTUBHOTO M CHETOBOAHOTO ynpaBsneHue. [Mo-cneunanHo B3ema pelleHue OTHOCHO CrnvBaHe, pasfensiHe unu nukeupaums. 3a noseye
nogpo6HocTn mons, BuxTe MNpaBunHuka.

Haps3opHuAT CbBET ynpaxHsaBa npaeaTa Ha rnac, 06Bbp3aHu C akLumMuTe Ha APYXeCTBOTO.

I'Iepmo,quHa I/IH(bOpMaLlI/Iﬂ 3a KOMNaHuATa MoxXxe fa 61:,[[6 nosiy4yeHa npu nouckeaHe oT Hed.
rlpaBVIﬂHVIK'bT M nocnegHuTe perynatopHu nepuoguyHu I/IHq)OpMaLl,I/IOHHVI AOKYMEHTU Ha B3anmHua nHBECTULMOHEH q)OHﬂ Ha KOMMNaHUATa, KakTo U
BCAKaKBa Apyra npaktn4yecka I/IHCbOpMaLWIﬂ, ce npenocTtaBAT 6eannaTtHo oT ynpasndaBalloTo ApYXeCTBO.

JlnkBngHaTa CTOMHOCT Ha aKTUBUTE MOXe Aa 61—.»,qe HaMepeHa Ha ye6ca17|Ta www.amundi-ee.com.
Amundi Asset Management MOXXe [a HOCK OTroBOPHOCT €AMHCTBEHO Bb3 OCHOBa Ha AeKnapauunte, CbAbpXalln ce B HaCToAWMNA JOKYMEHT, KOUTO
Ca nogsexaalin, HeTOYHU Unu NpoTruBopeYalln Ha CbOTBETHUTE YacCTu OT NpaBUITHUKA Ha B3avmHusa nHBecTuUMOHEH CbOH,El Ha KOMNaHuATa.

To3sn B3anmeH nHBecTMUMOHEH DOHA Ha KOMNaHUATa e akpeauTupaH BbB PpaHums 1 ce perynupa ot OpraHa 3a LeHHU kHuxa v nasapu (AMF).
YnpasnsBaLoto apyxecteo Amundi Asset Management e akpeanTupaHo BbB ®paHums n ce perynupa ot OpraHa 3a LeHHU KHka 1 nasapu (AMF).
KntouoBara mHopmaLuus 3a UHBECTUTOPA, KOAITO € NpefoCTaBeHa TyK, € TOYHa M akTyarnHa kbMm 17 mait 2018 1.
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