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Message by Nicolas Hieronimus

“Our Group has
emerged stronger from
the health crisis and
our business model is
balanced in terms of
Divisions, geography
and categories.”

NICOLAS HIERONIMUS
CEO

Dear L'Oréalians,

In 2018 and 2020, under the leadership
of Jean-Paul AGON and the entire
executive committee, the Group decided
to offer you the opportunity to become
L'Oréal shareholders, by purchasing
shares' in our company on preferential
terms.

Together, these two plans have
enabled some 30,000 employees to
demonstrate their commitment to and
confidence in the future growth and
values of the L'Oréal Group.

In 2022, we are again pleased to offer
you another opportunity to strengthen
your link with the Group and our future
financial and extra-financial success.
This plan  will give vyou another
opportunity tojoinin our everyday quest,
whatever your role in the company, of
creating the beauty of the future and
defining the shape of the L'Oréal of
tomorrow through digital, technological
and environmental transformations.

'Via the Employee Shareholding Fund (FCPE) “L'Oréal Employee Share Plan Relais 2022”.

2 Subject to local feasibility.

Our Group has emerged stronger
from the health crisis and our business
model is balanced in terms of Divisions,
geography and categories.

Finally, beyond our financial
performance, your commitment allows
L'Oréal to participate in a common goal,
our ‘raison détre’: to create the beauty
that moves the world.

The 2022 plan will have an extended
scope - with 64 countries? participating
(compared with 52 in 2018 and 57 in
2020).

As CEO of this great company, it is
my deepest conviction that you, our
employees, are our biggest asset.

| look forward to making this plan, once
again, a big success.

| thank you for your commitment
and your confidence in our collective
adventure!

v
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in brief

L'OREAL, THE WORLD LEADER IN BEAUTY

L'Oréal is the world’s leading beauty company. For more
than 110 years, we have devoted ourselves to a single
goal: fulfilling the beauty aspirations of consumers
around the world. Our purpose is to create the beauty
that moves the world and this defines our approach to
beauty as inclusive, ethical, generous and committed

2021 KEY FIGURES

to social and environmental sustainability. We offer 15T COSMETICS 85,400

each and every person around the world the best GROUP EMPLOYEES

quality, efficacy, safety, sincerity and responsibility, while WORLDWIDE

celebrating beauty in its infinite plurality across our

broad portfolio of 35 international brands and through

ambitious sustainability commitments in our L'Oréal for

the Future programme. OPERATES 1BILLION EUROS
IN MORE THAN DEDICATED TO

L'Oréal has 85,400 committed employees, a balanced 150 COUNTRIES RESEARCH AND

geographical footprint and sales across all distribution INNOVATION

networks (e-commerce, mass market, department stores,

pharmacies, hair salons, travel retail and brand stores).

In 2021, the Group generated €32.28 billion in turnover. g

We are focused on inventing the future of beauty and DUHH

becoming a Beauty Tech powerhouse with 20 research

centres in 11 countries around the world and a dedicated €32|’N2852:_LELS|°N |NT3|,EE|,2:|421J'|%RNAL

Research and Innovation team of 4,000 scientists and BRANDS

over 3,000 tech professionals.

BREAKDOWN OF 2021 SALES

BY DIVISION BY GEOGRAPHIC ZONE

BY BUSINESS SEGMENT

31.5% EUROPE 40.2% SKINCARE AND SUNSCREENS

20.5% MAKEUP

38.2% L'OREAL LUXE
37.9% CONSUMER PRODUCTS 30.5% NORTH ASIA

12.2% ACTIVE COSMETICS 25.3% NORTH AMERICA 15.1% HAIRCARE

11.7% PROFESSIONAL PRODUCTS 7.2% SAPMENA-SSA® 10.9% FRAGRANCES
9.3% HAIR COLOURING

3.9% OTHER*

5.5% LATIN AMERICA

3 South Asia, Pacific, Middle East, North Africa and Sub-Saharan Africa.
4 “Other” includes hygiene products as well as sales by American professional distributors with non-Group brands.



L'OREAL SHARE PRICE (IN EUROS) BETWEEN 2011
AND 2021

SALES GROWTH FROM 2011
TO 2021 (IN BILLIONS OF
EUROS)

L'Oréal
450 — L'Oréal €41695
400 — CAC 40 (rebased on L'Oréal)
350 2021 32,288
300
250
200 L'Oréal CAC 40
150 €138.48 2020 S99
100
50 CAC 40
o €75.52
201 2012 2013 2014 2015 2016 2017 2018 2019 2020 2021
201 9 29,873
Growth: Thomson Reuters Datastream
2018 26,957
EVOLUTION OF UNIT DIVIDEND (IN EUROS)
BETWEEN 2011 AND 2021 2017
26,024
4 L €4.00 €4.00
€3.85 €3.85 2016 25,837
€3.55
€3.30
€310
3 L
2015 25,257
€270
€250
€2.00 €2.30
2 L I I 2014 22,532
.l 2013 2124
20M 2012 2013 2014 2015 2016 2017 2018 2019 2020 2021
The dividend is a portion of the Group net profit that, 2012
depending on the decision of the General Shareholders’ 21,638
Meeting, is distributed to shareholders. Past dividends are
not predictive of future dividends.
2011 20,343

Warning: past performance does not predict future performance.

L'Oréal periodically publishes documents, including financial information, on its website (www.loreal-finance.com). You are invited to consult these
documents, which contain important information on subjects including the Group’s business, strategy and objectives, the risk factors inherent in the
Group and its business, and its financial results.
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Understanding
the Employee Share Plan

AN INVESTMENT IN LOREAL SHARES IN THE INTERNATIONAL
EMPLOYEE SHARE PLAN

In this L'Oréal Employee Share completed. After the two funds Each employee will receive

Plan, you can purchase L'Oréal have merged, you will hold the number of FCPE shares
shares via the “L’Oréal Employee “L'Oréal Employee Share Plan” proportional to their investment.
Share Plan Relais 2022” FCPE units.

employee shareholding fund A Supervisory Board consisting
(FCPE)® on preferential terms. The “L'Oréal Employee Share of L'Oréal employees and

This “relais” fund groups together Plan” FCPE is a collective representatives of the enterprise
the employee subscriptions and investment fund restricted to is responsible for examining the
will be merged with the “L’Oréal Group employees wishing to management® of this FCPE.
Employee Share Plan” FCPE invest in L'Oréal shares.

when the capital increase is

ADVANTAGES OF THE OFFER

20%
discount L'Oréal gives you up to four

free L'Oréal shares in addition
to your subscription. This is a
contribution made by the
Company. You will be given
the free shares at the end of
the lock-in period, i.e., around
July 26, 2027, if you are still
a L'Oréal Group employee on

As an employee, you benefit that date (or in the special

from a Plan subscription price cases mentioned in the “Local

that includes a 20% reduction. Supplement”).

This reduction is called the

“discount”.

The L'Oréal share subscription
price will be fixed on June

20% discount is applied. The Up to 4 free to calculate your investment.

reference price is the average
opening listed price of the
L'Oréal shares between May 6
and June 2.

shares

5 The relay fund will merge with the “L'Oreal Employee Share Plan” FCPE subject to Supervisory Board and French Financial Markets Authority
(AMF) approval. The “L'Oréal Employee Share Plan” FCPE is invested in L'Oréal shares. As a result, subscribers are recommended to evaluate the
need to spread their savings. It is essential to read the Key Investor Information Document (KIID) on the “L’Oréal Employee Share Plan” FCPE.

¢ See the FCPE rules.



FREE SHARE RULE

If you purchase L'Oréal will give - TOTAL investment

in 20227 you free® in 2027 in 2027
1share 1share 2 shares
2 shares 1share 3 shares
3 shares 2 shares 5 shares
4 shares 2 shares 6 shares
5 shares 2 shares 7 shares
6 shares 2 shares 8 shares
7 shares 3 shares 10 shares
8 shares 3 shares 1 shares
9 shares 3 shares 12 shares
10 shares® 4 shares 14 shares

You can buy a maximum of 50 shares (unless the shares are oversubscribed).

+ . (B3

IF YOU PURCHASE LOREAL WILL GIVE YOU?® BRINGING YOUR TOTAL INVESTMENT
3 SHARES IN 2022 2 FREE SHARESIN 2027 TO 5SHARES IN 2027

In this hypothetical example in which the reference price is €350 per L'Oréal share and exchange rate 1.4,
the share purchase price would be €350 x 1.4 - the 20% discount = $392, i.e., a payment of $1,176
for 3 L'Oréal shares.
If the L'Oréal share price is again €350 and exchange rate 1.4 on July 26, 2027, your investment would be
worth $2,450 in 2027.

You pay in 2022 L’Oréal gives you free in 2027 Total value of your
3X$392=$1,176 + 2X €350 X 1.4=$980 = investment in 2027
5 X €350 X 1.4 = $2450

THE VALUE OF YOUR INVESTMENT WILL VARY DEPENDING
ON THE L'OREAL SHARE PRICE

IN THIS EXAMPLE, BY PURCHASING 3 SHARES:

Yo in 2022 If the L'Oréal share price The value of your total
oupdyin in trading on July 26, 2027 investment in 2027 will be™
Is 15% down on the reference price, i.e.,
N €297.5 x 1.4 $2,082.50
$1,176 = Is equal to the reference price, i.e., €350 x 1.4 $2,450
/1 1s15% up on the reference price, i.e., €402.5 x 1.4 $2,817.50

" Via the FCPE.

& If you are still a Group employee.

?If you purchase more than 10 L'Oréal shares, you will receive the maximum of 4 free shares.
10 Excluding taxes and dividends.
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Voting rights
attached to your
shares

The “L'Oréal Employee Share Plan”
FCPE Supervisory Board will exercise
the voting rights attached to your
shares on your behalf at General
Meetings.

FINANCIAL BENEFITS

Any dividends" paid by L'Oréal will
automatically be reinvested in the
FCPE, increasing the value of your
shares as a result. The dividends
from the shares held by the FCPE are
increased by 10% after two years.

Potential
dividends

L'Oréal pays the account management fees'?.

Payment facilities
for financing your
subscription

Payment details appear in your “Local
Supplement”, which can be downloaded
from www.invest.loreal.com.

"The dividends are not paid automatically and depend on the Group’s profits. They are decided in General Meetings.

2 For all present and retired employees.



PARTICIPATING IN
EMPLOYEE SHARE

FOR A LONG-TERM INVESTMENT

THE
PLAN

Investing in I’Oréal shares
is a personal decision

Before you decide to invest in this Plan,

we invite you to consult the latest annual
or half-early reports by the L'Oréal Group.
These documents contain important
information on the Group and its strategy,
performance and financial position.

The details contained in this brochure are
provided solely for information and do not
constitute financial or investment advice
from L'Oréal. Your decision to participate in
this operation is a free and strictly personal
one.

FOR FURTHER
INFORMATION

on early release situations,
please consult the “Local
Supplement”.

Note

'Oréal shares are listed in euros on the Paris
Stock Exchange. The value of your investment

will vary as the exchange rate between the euro

and your currency fluctuates over the term of

your investment. Consequently, if the value of the
euro rises against your currency, the value of your
shares will rise in your currency. Conversely, if the

value of the euro drops against your currency,

the value of your shares will drop in your currency.

The value of your investment depends on the
share price

Your investment will follow the L’Oréal share price up and
down. As a result, you may make a capital loss.
Consequently, the value of your assets on exit from the Plan
may be less than your personal contribution, depending on
the share price.

Your investment will be locked in for 5 years
Your investment will be locked in until July 26, 2027
(inclusive), except in the early release situations mentioned
in the “Local Supplement”.

L'Oréal will give you the free share(s) at the end of the
lock-in period, around July 26, 2027, if you are still a L'Oréal
Group employee on that date (or in the special cases
mentioned in the “Local Supplement”).

At the end of the five-year lock-in period:

- you can either keep your “L'Oréal Employee Share Plan”
FCPE assets for as long as you want

or

- request the full or partial redemption of your assets.
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SUBSCRIPTION TERMS
AND CONDITIONS

WHO CAN SUBSCRIBE?

- Any employees recorded as having worked for
24 months for a L'Oréal Group Company participating
in the International Employee Share Plan on June 22,
2022 and still a Group employee on the last day of the
subscription period, i.e., June 22, 2022.

WHAT HAPPENS IF
THE SHARES ARE OVERSUBSCRIBED?

If more shares are requested than are proposed under
the Employee Share Plan, the biggest subscriptions
(including any free shares) will be reduced until the
allotted number of shares reserved for the Plan is
reached.

This is done before the shares are definitively allocated
and paid for.

HOW MUCH SHOULD
YOU SUBSCRIBE?

Minimum
1 ’Oréal share

Maximum
50 L’Oréal shares

amounting to no more than 25%
of your 2022 gross annual salary®.

This amount may be reduced if the shares
are oversubscribed.

At the end of the subscription period,
your subscription choices will be final and
you can no longer change them.

HOW DO EMPLOYEES INVEST?

YOU CAN SUBSCRIBE
IN A FEW CLICKS:

VISIT THE
WWW.INVEST.LOREAL.COM WEBSITE

CLICK THE
“SUBSCRIBE” BUTTON

LOGIN USING THE PERSONAL
ID YOU WERE SENT
(BY E-MAIL OR BY LETTER TO YOUR HOME)

FILL IN THE ONLINE
SUBSCRIPTION FORM

DO NOT FORGET TO CONFIRM
YOUR SUBSCRIPTION

Use the ONLINE SIMULATOR
to calculate your investment.

3 Your gross annual salary includes your fixed and variable compensation together with all bonuses received or due during the year.



OFFER
SCHEDULE

You will be informed of the subscrip-
tion price and exchange rate onthe
website www.invest.loreal.com
and on display.

Register now in the “E-mail alerts”
module on www.invest.loreal.com
to receive them by e-mail.

(23:59 PARIS TIME)

8-22

SUBSCRIPTION

PERIOD

During this period, you can
subscribe on the website
www.invest.loreal.com by

JUNE 8 TO 22,2022

During the weeks after this
is done, you will receive a
confirmation of your
subscription.

27

clicking “Subscribe”.

ASSET AVAILABILITY DATE
(AFTER A FIVE-YEAR
LOCK-IN PERIOD)

As of this date, you can
choose to either:

-Request the redemption
of your assets,

- Keep your assets inthe “L’Oréal
Employee Share Plan” FCPE.

JULY 27,2027

a2

Warning to “U.S. Persons”: The employee shareholding fund (FCPE) proposed in the Plan is not open to subscriptions by residents of the United States.
For further information, please refer to the Rules and the Key Investor Information Document (KIID) for “L’Oréal Employee Share Plan” FCPE investors.

n
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