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Hoporue cotpynHukn L’Oréal,

B ocHoBe ycnexa L’Oréal, kak o6uiero gena, nexumnT UCKPEHHSS
BOBJIEYEHHOCTb BCEX NoApasaeneHnin. ExxeqHeBHO Bbl [OKa3bIBaeTe,
4YTO UMEHHO 3Ta NpefaHHocTb BbigensieT L'Oréal Ha doHe gpyrux
KOMMaHWi, 1 yKpenaseT Hawn No3nLmn.

C aTOI LEenblo B HEN3MEHHOM CTPEMJIEHUM pa3ae/nTbe C BaM CBOW
ycnex Mbl ¢ 2018 roga npegoctaBnsemM BaM BO3MOXHOCTb MPUHATb
HENOCPEeACTBEHHOE yYacTue B BbICTpamBaHuu ctparterum u dygyLliem
KoMMaHun, U3 roga B rofd NPeTBOPSS B XXNU3Hb NaH BNageHns akunusiMmu.

OTOT NnaH, oxeaTtbiBalOLWMIA BECb MMP', C caMOro Havana Bbi3biBaeT
60/1bLLION MHTEPEC: HAa CEroOHSLIHMI AeHb Bac yxke 45 000, To eCcTb Kaxapblin
BTOPOW COTPYOHVK SIBMSETCS NPSMbIM U KOCBEHHbIM aKLVMIOHEPOM
KOMMaHun, YTo NOATBEPXXAAET Bally Bepy B 6yayuiee L'Oréal, 3a uTo 1
BaM VICKPEHHEe Npu3HaTeneH.

B 2026 rogy BbinycK niaHa BNageHnst akumsiMn, KOTOPbIA CTapTYET B
WOHE, CHOBAa MO3BOJINT KaXkaoMy coTpyaHuky L'Oréal, umetoiemy npaso
Ha yyacTue B nporpamMmme, NognmcaTbCs Ha akumMm Ha NbrOTHbLIX YCIOBUSIX.

Mpurnawato Bac 03HAKOMUTBLCS C MOPSAKOM OCYLLECTBIEHUSA HOBOW
KamnaHuu, KoTopasi, HafleloCb, B 04epeaHON pas HanaeT >KMBOW OTKJIIMK.

Bnarogapto Bac 3a npefaHHOCTb 1 lOBEPUE, Bbl MOXETE NonaraTtbcst Ha
MO0 CaMOOTBEPXKEHHOCTb B TOM, 4T06bI L' Oréal ocTaBanach NpoLBeTatoLLEN
KOMMNaHWen, KoTopasi BMecTe C BaMu 1 6narofapsi Bam co3faeT KpacoTy,
KOTOpas ABUXET MUPOM.

HUKOJ194 MEPOHUMYC ' .
(NICOLAS HIERONIMUS) (/UJ’V‘/

["eHepasibHbIV OMPEKTOP

" Mpw yCoBUKM BbINOSHAMOCTI B PErVIOHE.
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KPACOTA-
BCEIAA AKTYAJIbHAA LEHHOCTD

MnaH akuwii ons paGoTHUMKOB NO3BONISIET MHBECTUPOBATDb B akuum L'Oréal yepes Haw ¢oHg akumii gns paéoTHukos (FCPE).
Mpepnaraem Bam y3HaTb GosblUe O HEKOTOPbIX KJIHOUEBbIX MOKa3aTessix, CBA3aHHbIX ¢ akumamu L'Oréal, npexxae yemM oTKpPbITb AJis ce6s
npeanoXxeHue, AOCTYNHOE AJ1sl Bac.

LLEHA AKLIMA KOMIMAHUU LOREAL

BOHYCHbIE B EBPO C 2020 MO 2025 1o (31 AEKABPA 2025 TOLA)
OVBUOEHODI
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2020 440

OvBnoeHabl 06bI4HO NPEeACTaBNAT COO0M YaCTb YACTOMN
npubbinun [pynnbl, KOTOpasi MO PeLIEHNO COOpaHns aKLMOHEPOB
pacnpenensieTcs Mexxay akuMoHepamu.

MpepynpeXxxaeHne: NpoLusbie NokasaTeny He rapaHTUpyoT ByayLIMX pe3ybTaToB.

Komnanus L'Oréal perynsipHo ny6nvkyeT nHopMaLroHHble AOKYMEHTbI, B YaCTHOCTUN (hHaHCOBOIo xapakTepa, Ha cBoem BeG-caiTe (loreal-finance.
com). PekomeHayeM 03HAaKOMUTBCS C 3TVMU OOKYMEHTaMK, BKIItoYasi nocnegHuin YHBepcanbHbI PErMCTPaLMOHHbIN OOKYMEHT, KOTOPbI COAEPXUT
BaXKHYIO MH(OpMaLMio, B YHaCTHOCTW, O AESTENBbHOCTW, CTPATErMM 1 LEensiX KoMnaHum, haktopax pycka, NpUCyLLnX KOMMNaHnm 1 ee AesTenlbHOCTM, a
TaKxe o ee (PMHaAHCOBbIX N He-(PUHAHCOBbLIX NoKa3aTensix.
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['JIAH BNAOEHNA
AKUNAMU KOMNAHUU

3 o

EXXErOAHbIV NNAH BNAOEHUS AKLMSIMA KTO MOXET NMPUHATb YHYACTUE?
KOMMNAHUI?

Bce coTpynHukmn, npopaboTaBlume 12 mecsueB Noapsig

pynna HamepeHa NpenoCcTaBsTb BaM BO3MOXHOCTb B ogHoM 13 komnaHui pynnel L’Oreal no coctosHMio Ha
€XXerofHo y4acTBOBaTb B M/1aHe BNafeHNs akLuysMu. 24 vioHs 2026 rofa v npogoskaroLime pabortatb 24 UoHA
2026 roga.

Mpepnaras Bam Kaxkabll rof, BKIagplBaTh CPeAcTsa B
akuum L’Oréal uepes FCPE, Mbl cTpemunMcs caenatb
BnageHve akumsmu pynnel ewe 6onee geMokpaTUyHbIM
011 COTPYAHMKOB, YTOObI MO3BOINTL BaM MHBECTUPOBATb

B nogxopsLlem s cebsa Temne. Kanekyiatop O4OCTymneH Ha

cavite invest.loreal.com
RS

YHACTBYA B MNJ1AHE, Bbl MOXXETE BOCIMOJIb3OBATbCH
PAAOOM NPEMMYLLECTB

CKUOKA 20% AKLUMUU HA BE3BO3ME3HOW OCHOBE
[1ns1 Bac, Kak COTPYAHUKA, CTOMMOCTb MOAMNCKY, B PASMEPE 1O TPEX AKLIUA

K0T0p00|7| Bbl MOSb3yeTeCh B paMKkax iaHa, CHUKeHa B pamKax HoBoro MnaHa BRaneHns akumsmu

Ha 20%. Komnanusa L’Oréal nononHAeT Ball IMYHbIN B3HOC
LleHa NOANUCKM Ha OAHY akumio L'Oréal 6ypet aKUMAMN Ha 6e3B0O3Me3[HOMN OCHOBE B pasMepe A0
ycTaHoBeHa 5 nioHs 2026 roga u 6yaeT pasHa 3 akuui.

6a3oBol LieHe 3a Bbl4eToM ckiakn 20%. Basosast Bbl nonyunTe akuMu Ha 6e3BO3ME3AHON OCHOBE B
ueHa — 3T0 CPeAHAs PbiHOYHas CTOMMOCTb akuin KOHLIe Meprofa OrpaHnyeH st onepaLyii ¢ akLysimm,
L'Oréal 8 nepuoa ¢ 8 mas no 4 nioHa 2026 roaa npumepHo 31 mons 2031 roga. ST GecnnaTtHble
(BKIMO4MTENBHO) aKumm 6yayT NpefocTaBeHbl BaM B Clyyae, eciu

B Te4yeHne BCcero nepnona samum 6y,D,yT BbIMNO/THEHbI
ycnoBua [naHa BnageHus akumsamu.

2 byayLume NpensioxeHns akum OyayT 3aBUCETb OT MPEABAPUTENBHOrO 0000PEHNS aKLMOHEPOB KOMMaHK 1 ee CoBeTa ANPEKTOPOB, Pa3peLLEHVIs
COOTBETCTBYIOLLMX OpraHoB, B YaCTHOCTU (hpaHLly3ckoro YnpaeneHusi no duHaHcoBbIM pbiHkam (AMF, Autorité des Marchés Financiers),
BbINOJIHEHWST HEOOXOAMMBIX MPOLIedyp C MPEACTaBUTENSMU COTPYOHMKOB, & TakKe OT PbIHOYHBIX 1 9KOHOMUYECKMX ycnoBui. [pepniaraemblie
YCNOBUS MOMYT MEHSATLCS KaxKabI rof,
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NMPABWJ10 BE3BO3ME3OHbIX AKLIUA

B 2031 rogy komnaHus

anI noanucke + L’Oréal BHeceT cneaywouiee 06u.|ee KoJin4yecTBO
Ha 2026 rop, KONMNYECTBO aKLMiA Ha akuuiHa 2031 rop ( : ;)
6e3B03Me3HOI OCHOBe 0
1 akums 1 akumsa 2 akummn
3a wecTb 1 6onee

2 akuyym 1 aKuns 3 aKkuyym NPYOBPETEHHBIX aKLIA
3 akuun 2 akuun 5 akunm KONMNYECTBO aKLM Ha

6e3B03ME30HON OCHOBE
4 akuum 2 akuum 6 akunm

orpaHn4yeHo TpemMs akuuamim

S akuumn 2 akuumn 7 akuum B 2031 rogy.
6 1 6onee akUu 3 akuun 9 1 6onee akuUUin

Bbl NMOAMNMMNCBLIBAETECH® Bbl MOJTYHAETE ABE AKUUA OBLLAA CYMMA
HA TPU AKLUUU B + KOMMNAHNW L’OBEAL —_ VHBECTULIN
2026 rogy HA BE3BO3ME3HOW OCHOBE - COCTABJIAET NATb
B 2031 rogy AKLUMU B 2031 roay

B aTom cnyyae npu 6a3oBoii LieHe ogHol akuvm L'Oreal 370 eBpo LieHa noanMcKn Ha OgHY akLuio
cocTtaBuT 370 eBpo - ckupgka 20% = 296 eBpo, TO eCTb 3a Tpu akuum L'Oreal HeoGxogumo 3annaTtuTb

888 eBpo.
BALLIA MOAMVCKA + AKLMIA HA BESBO3ME3HOM —_ OBLLAS CYMMA
B 2026 o4y OCHOBE OT L’OREAL B 2031 rofy MHBECTULIMIA B 2031 roay
3 X296 EBPO =888 EBPO 2 X 370 EBPO =740 EBPO

Ecnn npepgnonoxurs, 4to 31 nona 2031 ropa yeHa akuui L’Oreal cHoBa coctaBut 370 eBpo, TO

cymMmma Bawwmx nHeectuumii B 2031 rogy coctaBut 1 850 eBpo. MNpu aTom npegnonaraercs, YTo
CTOMMOCTb aKLuii Ha 6e3Bo3me3gHoN ocHoBe B 2031 roay 6yaeTt paBHa 6a30BoM LieHe.

3 Yepes thoHA, akmoHMpoBaHNs coTpyaHnkos (FCPE).
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MNAH BJIALEHUA AKLAAMU KOMMNAHUN
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AoxoA OoT BO3MO>XHbIX
ANBUOEHOOB

Jltobble avBmaeHapl, Bbinnadmsaemble L'Oréal,
aBTOMaTU4eckn penHeecTnpytotcs B FCPE
«’Oréal Employee Share Plan», 4to yBenvymBaeT
KONMYeCTBO NPUHAOIEXALLMX BaM aKUMN.
Akumn, Haxopsalmecs B FCPE B TedeHre aByx
KaneHaapHbIX NeT 1 6onee, 4atoT BO3MOXHOCTb
yBenM4eHns pasmepa avemaeHaos Ha 10%.

KanbkynaTtop AOCTYMNEH Ha
cavTe invest.loreal.com R

CMELMAJIbHBIE YC/10BUA
ONNATbI BALLEX NOANMUCKU

BapviaHTbl onnatsl, 4OCTYMHbIE B BaLLEN
CTpaHe, ykadaHbl B MPUIOXEHNN C MECTHbBIMM
PEKOMEHOAUMAMU, KOTOPOE MOXKHO 3arpy3nTb

no agpecy invest.loreal.com.

@l,
0>

MPABO IOJIOCA NO BALLNM AKLUAM

MpaBa rosioca, 3aKpensieHHbIe 3a BalLVMM akLMaMK,
OyOyT OCYLLIECTBSTLCS OT Balero MeHV N36paHHbIM
yneHom HabntopaTensHoro coseta FCPE «[Oréal
Employee Share Plan».

MOKPbITUE MNMJIATbI 3A
YMNPABJIEHUE CHETOM

Mnata 3a ynpaBneHne CHETOM MOKPbIBAETCA
komnaHuen L' Oréal onsa Bcex paboTaroLLmx
1 BbILLEALLIMX HA MEHCUKO COTPYLAHVIKOB.
[naty 3a ynpaBneHve 6epeT Ha cebss FCPE.
[ns nonyyeHns noopobHbIX CBEOEHNN
npocMoTpuTe nonoxeHnst FCPE.
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YCJ10BUA
NoANMNCKHA

CKOJ1bKO A1 MOI'Y UHBECTUPOBATbL?

« " . Lo
- .

MWHUMYM: MAKCUMYM:
1 AKUUA LOREAL 20 AKLIMN L’OREAL

KonuuectBo MOXeT ObiTb YMeHbLEeHO B cily4yae
npeBbilWeHUus NTMMUTa niaHa.

Kaxxgpih coTpyaHMK 0653yeTcs, UToObl CymMMa ero MHBECTULMIA He npeBbiwana 25% oT ero LeneBor rogoBon 3apnnatbl 4o
BblueTa Hanoros 3a 2026 rog*.

Bbl MOXeTe U3MEHUTb CBOIO 3asiBKy [0 NOCSieqHero OHs 3asBKu, T.e. 00 24 nioHsa 2026 rona (23:59 no napm>XCkomy BpemMeHw).
Mo ucteueHUn cpoka Nnoaaum 3asiBoK Balll BblIGop OyOeT CUMTATbCsl OKOHYATESIbHbIM Y HE CMOXKET ObITb M3MEHEH.

-._'x-' - . v . - - “

‘.‘:%‘_..__ >

KAK NMOANMUCATbCHA?

BOWAWUTE HA CAWUT SAMNOJTHUTE SKPAH / CTPAHNLY
INVEST.LOREAL.COM 3AABKN
H 5]
HAXXMUTE HE SABYObTE
KHOMKY «O®OPMUNTb 3AABKY». NOATBEPONTb 3AABKY

BOMOMUTE B CUCTEMY, UCMOJb3YA
HAMPABJIEHHbIE BAM JIOTVIH A
MAPOJ1b

Ka)kgomy cOTpyaHUKY
pa3pelueHo nogaBaTb TOJIbLKO
OJHYy 3asiBKY.

4rO,EI,OBaS:I 3apruiata oo BblMETA HAJIONOB BKJIKOHAET B cebs (bI/IKCI/IpOBaHHOG 1 nepemMeHHoe BO3HarpavkaeHue, a Takke BCe NpemMun, nosydeHHble Wi
nognexxatdye rnosiydeH1to B TedeHre roga.
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WHBECTULW B AKLIUN L’OREAL YEPE3
FCPE B PAMKAX PLAN INTERNATIONAL
D’ACTIONNARIAT SALARIE (PIAS 1IN
MEXAOYHAPOAHbIU NMJ1AH BJIAOEHUA
AKUNSAMUN KOMIMAHUN)

M B pamkax L’Oréal Employee Share Plan, BnageHve
akumsamm  ocyluectenseTcs nocpenctsom FCPE
(Fonds Commun de Placement d’Entreprise
nnn PoHA, aKUMOHUPOBAHUS L1 COTPYLHUKOB)
«’Oréal Employee Share Plan Relais 2026».

M Llenb atoro BpemeHHoro cdoHga — cbop 3asBOK
COTPYOHVKOB; OH OymeTr obbegnHeH ¢ FCPE
«’Oréal Employee Share Plan» nocne 3aBeplueHns
yBenuyeHns kanurtanad. lNocne cnmsHms aTnx OByx
¢oHOoB Bbl CTaHeTe Bnagenbuem eguHuy, FCPE
«’Oréal Employee Share Plan».

B FCPE «L"Oréal Employee Share Plan» — 310 choHp,
aKUW, npedHasHaveHHbI  O1s  COTPYAHWKOB
Mpynnbl, >KenaroLmx VHBECTMPOBaTb B
akumm L’Oréal. Kaxpblii cOTpyOHVK ronyyaet
onpegeneHHoe  konumdectBo  eavHuy, FCPE
NPOMOPLIMOHaNIbHO CBOVM UHBECTULMSIM.

W HabntopaTenbHbIA  COBET,  COCTOSAILUMA U3
COTPYOHMKOB, U30paHHbIX U3 Yncna gepxarenemn
eavHUL, 1 npencTasuTtenel L'Oréal, oTBedvaeT 3a
ynpaeneHvne FCPE®S.

BALUN MHBECTULUUUN NOABEP>XEHbDI
KOJIEBAHUSAM LIEH HA AKLUUA

B Bawm nHBecTMLmMmM OTpaxkatoT Kypc akumin L'Oréal
N 3aBUCHAT OT KornebaHuii Kypca akuuid L'Oréal.
MoaTomy CyLLEeCTBYET PUCK NOTEPU KanuTana.

B CnepoBaresnbHO, B 3aBMCUMOCTU OT Kypca akLWiA,
CTOVMIMOCTb BalMX aKTVMBOB MPW BbIXOAE MOXET
ObITb MeHbLLIE BalVX U3HAYaIbHbIX HBECTULIMIA.

BB cBA3M C KOHUEHTpauMen pucka Ha LEHHbIX
Oymarax OOHOM KOMMaHMM Mbl pPeKOMeHAyeM
BaM OLEHUTb HEOBXOAMMOCTb AvBepcudunkaumm
BalLMX COEPEXXeHWIN O/ pacnpeneneHns pucka.
Mpocbba o3HakomuTeca ¢ npasunamm FCPE,
YTOObI y3HaTb GOJIbLLE O COMYTCTBYIOLLMX PUCKAX.

BakHoe npumeYaHue OTHOCUTEJIbHO CTpPaH, He
Bxoaswmx B EBPO30HYy:

Mockonbky akuum L’Oréal kKoTupyloTCca B €BpO
Ha [MMapumxkckon ¢oHooBON OUpPXKe, CTOMMOCTb
BalMX WHBECTUUMA OyaeT MEHSATbCA B Te4yeHue
BCEro nepuopa WHBECTUPOBaHUS B 3aBUCUMMOCTU
OT KonebGaHui OOMEHHOro Kypca MeXay €Bpo WU
BaNOTOM Bawen CTpaHbl. ATO O3HAYaeT, YTO ecnu
€BpO BblpacTeT B LEHe MO OTHOLIEHWH K BallueW
Ba/jloTe, TO CTOMMOCTb aKuUuiA B Ballen BanwoTe
BbipacteT. 1 HaoGopoT, ecnn eBpoO TepsieT B LieHe
Nno OTHOLWIEHUIO K Ballell BanoTe, CTOMMOCTb aKLui
B BalleW BanioTe GyaeT nagarthb.

5 Bpumk-doHa byaet obbeamHeH ¢ FCPE («KoMMyHaubHbIM (hOHO0M pasMeLLeHVst akLii MpeanpusaTis») ¢ cornacus HabaoaaTenibHoro coBeta u
npwv yCAoBUY 0J06PEHVS CO CTOPOHbI YNpaBneHns no rHaHcoBbIM peiHkaM (AMF). ®oHa FCPE «LOréal Employee Share Plan» nHeectnpyetcs
B akumm L'Oréal. B cBA3M C 3TUM y4acCTHMKaM PEKOMEHOYETCS OLEHUTb HEOOXOANMMOCTb AMBepCUdMKaLIM CBOUX coepexxkeHnin. ObasaTebHo
03HaKOMbTECH C KtoueBbIM MHopMaLmoHHbIM AokymeHToMm («KIN[») hoHaa FCPE «LOréal Employee Share Plan».

¢ Mpockba o3HakomuTbCS ¢ Npasunamn FCPE.
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ycnosusa noanucKu

4YTO NPOUCXOANT B CJTYHAE
NPEBbLILLEHNSA JINMUTA 3ASABOK HA
NMPUOBPETEHUE AKLUWN?

Ecnu obLiee KonnyecTso 3asiBOK Ha MOKYMKY
aKLMIN NPEBLICUT KONMNYECTBO aKLu,
npegfiaraemblx B pamkax [naHa BrnageHus
aKLMaAMN ONst COTPYOHUKOB, 3asiBKW C HanbonbLLM
KOJINYEeCTBOM aKuui (BKtoHast 40OSIEBON B3HOC)
OyayT cokpalaTbcs 4O Tex nop, noka He

OyneT OOCTUIHYTO obLLEee KOMYEeCTBO akLmi,
npegfiaraemblx B pamkKax niaHa.

B cnyyae npeBbiweHns nMMmTa nnaHa Bam coobLiar
CyMMy Ballelnl OKOHYaTeNbHON NoAnvuCcKu nocne
3aBepLUeHns npoLecca yMeHbLUEeHMs 3asiBOK.

[aHHas ckngka moxeT pacnpocTpaHATbCA Ha
OOnoJIHUTESIbHblE TpaHLWM No BaNM NHBECTULINAM.

10 M NIAH BNALEHUSA AKLAMA KOMMAHI LOREAL 2026

BALLUN UHBECTULIUA -
3ABJIOKUPOBAHbDbI HA 5 JIET, 3A
NCKNIOYEHUEM CJTYHAEB [1OCPO4YHOIO
NPEKPALLEHNSA YHACTUA B NNTAHE
BNAOEHUA AKUMAMU

H Bawwm nHBeCcTMLMN 3a6/10KMpoBaHbl Ao 31 nons
2031 roga, 3a NCKIOUEHVEM pa3peLLEHHbIX
CNy4aeB [OCPOYHOro NpPeKpaLLeHs y4acTuisl B
MnaHe BnageHns akuMsMn (3T Crlydan yKasaHbl
B OOKYMEHTE «[1pnno>XeHne ¢ MeCTHbIMI
PEKOMEHOALMAMIA»).

B Bbl nonyyute akuum, npeg/iaraeMble B pamkax
COOTBETCTBYIOLLIErO B3HOCA, B KOHLE Neproaa
OrPaHNYEHNS onepauni ¢ akuysmMm, NpUMepHo 31
monsa 2031 roga, npy yCrnoBUn, YTO MO COCTOSIHUIO
Ha 3Ty Oaty Bbl BCE ELLE ABNSETECH COTPYAHUKOM
rpynnbl L'Oréal n B Te4eHne Bcero nepuona Bamm
6blI1 BbINOIHEHbI BCE ycnoBus lnaHa BnageHus
aKuySMA.

Mo ucreveHum 5 net orpaHn4yeHusi onepau,w‘/'l C
aKUnsMn Bbl MOXKeTe:

1. coxpaHuTb cBou akTvBbl B FCPE «L’Oréal Employee
Share Plan» B Te4eHe >xenaemoro nepriona
BPEMEHU;

2. npopnarb CBOW NHBECTULIA, NMOMNpPoCcKnB
BO3MELLEHNA BallX eONHNLL.

WHBECTULMS B AKLIUN L'OREAL —
9TO JINHHOE PELLEHUE KAXAOIO

Mpexxne yem NpPUHATL peLueHne o6
MHBecTUpoBaHuu B 3TOT lNnaH, pekomeHoyem
Bam O3HAKOMUTbLCSH C MOCSIeOHMMMU O 00BbIMU
1 nosiyrogosbiMu otyeTamm pynnbl L'Oréal.
OHu pocTynHbl Ha cauTe loreal-finance.com.

OTn OOKYMEHTbI coaep»XaTt BaXKHYHO
nHdoopmavuuio, Kacaruytoca IMpynnel,

ee 6usHeca, cTpaTerum, pesynbTaTtoB
LOeATesIbHOCTU N (hHAHCOBOrO MOJIOXKEHMS,
a TaKXXe p1MCcKoB, conyTcTBylomx Fpynne u
ee 6usHecy.

NHdbopmauus, cogeprkallascs B

OaHHom 6poLutope, NpepocTaBnsaeTcs
WCKJTIOUYUTEJSIbHO B O3HAKOMUTESIbHbIX LLeNnsax
M He aBnsieTcs pekomeHpaumnen L'Oréal
OTHOCUTEJSIbHO YrpaBJieHUs1 ouHaHcCamm
WM uHBecTUUMsMKU. Balue pelueHmne
MPUHATb yYacTue B NpenJiIoXKEHUN ABJIsieTCS
L0O0GPOBOJIbLHBIM U UCKITHOUYUTESIBHO JINYHbIM.



KAJIEHOAPD
NMPEAJTIOXKEHUA

OMPELEJIEHUE LIEHbI MOAMUCKW (NMOKYTKI)

Bbl nonyynte yBefoMneHme o LieHe 1 0O6MEHHOM Kypce Ha caiTe
( p/ invest.loreal.com, No 31eKTPOHHON NOYTE NN MNYTEM OOBABNEHUSI.
o Odopmute nognucky B pasperne «OnoBeLeHNs Mo 3NEKTPOHHOM NoYTe» Ha canTe
NHOHA 2026 I'.  invest.loreal.com, 4To6bl NonyYaTh UHMOPMAaLMIO MO 3NEKTPOHHON NOYTE.

NEPUOM NOAMUCKHA (NMOJAYN SAABOK)

B TeueHne aTOro nepuopa Bbl MOXETE NofaTh 3asBKy Ha BebcarTe 1 o 24 .
invest.loreal.com, Haxas kKHonKy «OhopMUTL 3asBKY».
NOHA 2026 I”

(23:59 — UTC+1)

YBEJINYEHVE UHBECTULIUN (KATMUTATIA)
1N NPEQOCTABJIEHUE AKLIUN

3 O Mocne paTbl yBENUYEeHUS MHBECTULMIA (KanuTana), T. e. nocne 30
ntons 2026 r., Bbl CMOXETE NpocMaTpmBaTb CBOM akuun Ha Beb-canTe

Bfagenbla cyeTa.

NIOJ1A 2026 T.
OATA OOCTYMNHOCTU I/IHBECTVILI,I/II7I
(MOCNE 5 NET OrPAHUYEHUA OMNEPALIIA C AKLUIMAMI)
B aTOT AeHb Bbl MOXETe BbiGpaTh OAUH U3 BapMaHTOB:
B coxpaHnTb akTuBbI B hoHae FCPE «L’Oréal Employee Share Plan» 31

nun

B npopartb cBOU akuuu, nonpocus NONA 2031 T
BO3MeLLleHUA BCeX U YaCTu CBONX aKTUBOB.

NMOJNTYYEHUE AKUUNA HA BE3BO3ME3AHOWU OCHOBE B PAMKAX

OONEBOrO YYACTUA L'OREAL

OPUNEHTUPOBOYHO  NMpwu ycnosum, 4To Mo COCTOSHUIO Ha 3Ty AaTy Bbl BCE €Ll SBsSeTECh
coTpyaHukoM rpynnbl L'Oréal (ecnu nHoe He ykasaHo B «[1puioXxeHnm

31 C MeCTHbIMIN peKOMeH,D,aLl,I/IFlMI/I»).

NIOJ15 2031 T.
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lNpenynpexaeHve ans uandeckux nav topugmyeckmnx iy CLUA: @oHg FCPE, npegnaraembivi B pamkax
lMnaHa, He AoOCTyneH AN NOANMUCKN A1 hu3ndeckux naun ropugmndecknx amy CLUA (6onee nogpobHas
nHpopmavsi 06 3ToM orpaHudeHnn cogepxxutcst B lNMonoxeHun o FCPE 1 Ha Beb-caviTe ynpas/isitoLen
KoMmmnaHum: amundi.com).

B cBsi3u ¢ caHKUMsiMK, BBEAEHHbIMW B HacTosiLLee Bpemsi EBponevickim COor30M, aHHOE NpeasioxXeHne
He OTKPbLITO A4/151 rpaxkaaH v peangeHToB Poccuu, He MMeroLLmX BUAa Ha XXUTEIbCTBO W/IN rPpaXkaaHCTBa
cTpaHbl EBponerickoro Coro3a, EBponeiickori 3KOHOMUYECKOU 30Hbl waun LLiBeriyapun, a Takxe Ans
rpaxgaH wan pesvgeHToB benapycu, He UMeKLMX BUAa Ha XUTENbCTBO WV rpaxgaHcTBa CTpaHbl
Eponevickoro Coro3sa.

Y1obb! y3HaTb 6OsblUe, O3HAaKOMbTECh C MpaBuiaMn 1 OCHOBHBIM VMHGOPMALNOHHLIM [LOKYMEHTOM
¢oHpa FCPE «L’Oréal Employee Share Plan».

LOREAL



